ZMLUVA O PRISTUPENI K ZAVAzKU
€. 13/07/2021
(dalej ako ,Zmluva™)

medzi zmluvnymi stranami

Dlinik:

Obchodné meno: Obec Topolniky

Sidlo: Hiavnd ulica 126
930 11 Topolniky

I€o: 00305740

Be. Bacso Laszlo,
starosta obce

V mene ktorého kona:

{dalej ako ,Diznik")

Pristupujuci dlznik:

Obchodné meno: BFF Central Europe s.r.o.

Sidio: Mostova 2, Bratislava
m.¢, Staré Mesto 811 02

1I¢o: 44 414 315

DIC: 2022706950,

i€ DPH: SK2022706950

Zapis v: obchodny register
Okresného stdu

Bratislava |, oddiel Sro,
vioZka &. 55250/B

Slovenskd sporitelfia, a.s.,
SK16 0300 0000 0050
2703 1408

Marek Duban, konatel

Bankové spojenie:
IBAN:

ktorej menom kona
(dalej ako , Pristupu]ici diznik”)

(spoloéne dalej ake ,,Zmluyné strany” a kaidy
Jednotlivo ako ,Zmluvnd strana®)

Clanok |
Uvodné ustanovenia

1.1. Nazaklade zmluvy oznagenej ako Zmluva o dielo zo
dria 30.10.2020 sa DiZnik dohodol so spoloénostou
VIATOP s.r.o., ICO: 36 731 145, so sidlom Hiavna
129/195, 930 11 Topolniky (dalej ako , Veritel*), je
Veritel ako zhotovitel dodd DiEnikovi ako
objedndvatelovi zhotovenie diela dpecifikovaného
v tejto zmluve (dalej aj ako ,Dielo” ) a Diinik za

CONTRACT ON ACCESSING TO THE
COMMITMENT NO. 13/07/2021
{(hereafter the “Contract”)

between the parties
Debtor:

Qbec Topolniky

Hlavnd ulica 126

930 11 Topoiniky

ID: 00305740

Represented by: Bc. Bacso Laszl6, mayor

Business name
Registered office:

(hereafter referred to as the “Debtor”)

and
Accessing Debtor:

Business name: BFF Central Europe
5.1.0.

Registered office: Mostova 2, Bratislava -
m.¢. Staré Mesto 811 02

1D: 44 414 315

VAT: 2022706950,

VAT ID; SK2022706950

Registration in: Commercial Registry
of the District Court
Bratislava |, Section
Sro, insert No.
55250/B

Bank connection: Slovenska sporiteliia, a.s.,
IBAN: 5K16 0300 0000 0050 2703 1408

Represented by Marek Duban, managing
director
(hereafter the “Accessing Debtor”)

{iointly as the “Parties” and each individually as

the “Party”)

Article |
Introductory Provisions

1.1. On the basis of a contract designated as the
Contract on workdated 30.10.2020, the
Debtor agreed with VIATOP s.r.c., ICO: 36
731145, so sidlom Hlavna 129/195, 930 11
Topolniky (hereafter the “"Creditor"} that
the Creditor as the contractor shall deliver
the execution of the work (hereinafter the
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1.2.

2.1.

2.2,

2.3.

zaplati Veritelovi zmluvne
{dalej aj ako , Zmluva ¢

zhotovené Dielo
dohodnutd gdmenu
dielo”).

Predmetom tejto Zmluvy je pristapenie k zdvizku
Diinika vo&i Veritelovi zoZmluvy o dielo
zpecifikovaného v bode 1.1. tohto Elanku Zmluvy
zo strany Pristupujiceho dlinika a dohodnutie
podmienck tohto pristdpenia,

Elanok 1l
Pristapenie k zavizku

Pristupujuci diinfk tymto pristupuje k zavézku
Dlznika zaplatit Veritefovi v zmysle Zmluvy
o diclo dohodnutd East odmeny za vykonanie
Diela vo vy¥ke sumy 19.520,12 EUR na zdklade
faktdr ktorych képia tvori prilobu €. 4 tejto
Zmluvy {dalej aj ako ,2dvizok").

Pristupujici diznik sa zavdzuje splnit za DiZnika
Zavazok na zaklade predloienia faktur, ktoré
Veritel vystavil Di¥nikovi vo vzfahu k Zdvazku
a ktoré DIznik akceptoval, a to najneskér de 7 dni
odo diia prediofenia tychTo faktir spolotne
so Zmluvou odielo a spinenia podmienky
zverejnenia Zmluyy vsilade sods. 6.1 tejto
Zmluvy. Pristupujici dlinik je povinny Dlinika
o Ghrade Zavizku Veritelovi informovat do 7 dni
od jeho thrady, ato aj elektronicky zaslanim
emailu na adresu oznamenu Diznikam.

Pristupujici dlinik je povinny spinit vlehote
podla ustancvenia ods. 2.2, tohto Eldnku Zmluvy
Zavizok iba za predpokladu kumulativneho
splnenia nasledovnych podmienok:

(a) Dlinik sa zaviazal uhradif Pristupujlicemu
dlinikovi poplatok zas pristlipenie k zavazku
ureny v ustanoveni ods. 3.2. {lénku Ill. tejto
Zmiuvy;

(b) Di#nfk predio®il Pristupujdcemu  dlZnikovi
najneskdr v defi podpisu tejto Zmluvy, Zmluvu
odielo avietky stouto Zmluvou o dielo
stivisiace dokumenty ako aj potvrdené faktdry
vyZiadané Pristupujicim diznikem pre tcely
pinenia tejto Zmluvy;

1.2

2.1.

2.2

2.3.

“Werk") to the Debtor and the Debtor shall
pay the Creditor the agreed remuneration
{hereinafter the " Contract on Work"} for
the Work performed.

The subject of this Contract is to access to
the Debtor's commitment toward the
Creditor from the Contract on workas
specified in the point 1.1. of this Article of
the Contract by the Accessing Debtor and to
agree on the terms and conditions of this
accession.

Article It
Accession to the Commitment

The Accessing Debtor hereby accesses to
the commitment of the Debtor to pay the
Creditor the remuneration far performed
Waork amounting to EUR 19,520.12 based
on the Contract and invoices which copies
form annex no. 4 to this Contract
{hereinafter the “Commitment”}

The Accessing Debtor undertakes te fulfil
the Commitment for the Debtor based on
submission of the invoices issued by the
Creditor to the Debtor and accepted by the
Debtor in relation to the Commitment
within 7 days from submission of such
invoices along with the Contract of the work
and fulfilling of the condition of publishing
the Agreement in accordance with point 6.1
aof the Agreement. The Accessing Debtor is
obliged to inform the Debtor in the payment
of the Commitment to the Creditor within 7
days of its payment, electronically by
sending an email to the address notified by
the Debtor.

The Accessing Debtor is obliged to fulfil the
deadline according to the provision of point
2.2 of this Article of this Contract only under
the condition of cumulative fulfilment of the
following conditions:

(a) The Debtor has undertook to pay the
Accessing Debtor the fee for acceding to
the commitment specified in point 3.2 of
Article lil. Of this Contract;

(b) Debtor has provided the Accessing
debtor with the Contract on the Work
and other documentation related to the
Contract on the work and
invoicesrequested by the Accessing
debtor on the day of signature of this
Contract at the latest;
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3.1

3.2,

3.3.

{c} Neexistuje Fiadny zdkaz pristipenia k Zdvizku
ani Ziadne iné okolnosti, ktoré by mohli
akymkolvek spdsobom ohrozit priva a
zaujmy  Pristupujiiceho  difnika, najmi
podmienky dhrady v zmysle Zmiuvy o dielo.

Clanok 1t
Podmienky pristipenia k Zavizku

DlZntk sa zavazuje:

A} Uhradit Pristupujicemu dlinikovi poplatok
za pristupenie k Zavazku podfa tejto Zmluvy
a jeho Ghradu v zmysle ustanovenia ods. 3.2.
tohto &lanku tejto Zmluvy
a

B) zaplatit Pristupujicemu dlZnikovi nominalnu
hodnotu celého Zavizku, ku ktorému podrla
tejto Zmiuvy Pristupujici dlZnik pristapil
a ktory uhradil, vzmysle ustanovenia ods.
3.3. tohto Eldnku tejto Zmluvy,

Dlintk sa zavazuje uhradif Pristupujicemu
diinikovi poplatok za pristipenie k Zgvizku
podia tejto Zmluvy ajeho lhradu vo wvyske
2.127,69 EUR ato v stlade so splatkovym
kalenddrom ktory predstavuje prilohu £, 1 tejto
Zmluvy, v prospech ¢ty Pristupujiceho diznika
vedeného v banke Slovenska sporitelfia, a.s.,
tislo Gétu: SK16 0900 0000 0050 2703 1408.
Narok na tento poplatok vznika Pristupujucemu
dliinikovi  uzavretim  Zmluvy  a nezanikd
eventudlnym odstipenim od Zmluvy & inou
formou zdniku Zmluvy.,

Dlinik sa zavdruje zaplatit Pristupujucemu
diZznikovi nomindlnu hodnotu celého Zavizku,
ku ktorému podfa tejto Zmluvy Pristupujici
dlénik pristdpil aktory Pristupujici  dlZnik
uhradil, teda sumu zodpovedajicu wike
Zévizku vzmysle ods. 2.1. Clanku Il tejto
Zmluvy, ato v spldtkach podfa splitkového
kalendara, ktory tvori prilohu & 1 tejto Zmluvy,
ktoré sa DIinik zavizuje uhrédzat riadne a véas.
V pripade nedodriania splatkového kalenddra,
okrem pripade wvyuZitia odkladu DlZnikom
vsUlade s ods. 3.5 aZ 3.9, je Pristupujici dlZnik
opravneny od tejto Zmluvy odstipit formou
pisomného odstipenia doruéeného DiZnikovi. V
pripade odstipenia straca Diinik  whodu
spldtok a Pristupujici diinik je opravneny
uplathiovaf si vofi Dlintkovi vietky svoje
pohfadavky ztitulu tejto Zmiuvy (vratane

3.1.

3.2,

3.3.

{c} There Is no ban on Accession nor any
circumstances that may jeopardize the
rights and interests of the Accessing
Debtor, in particular, the repayment in
the Contract on the Work.

Article Il
Terms of Accession to the Commitment

The Debtor hereby undertakes to:

A} Pay to the Accessing Debtor the fee for
acceding to the Commitment under this
Contract and for its payment under
point 3.2 of this Article of this Contract;
and

8) pay the Accessing Debtor the nominal
value of the entire Commitment
accessed and fully paid by the Accessing
Debtor under the point 3.3 of this Article
of this Contract.

The Debtor undertakes to pay to the
Accessing Debtor the fee for acceding to the
Commitment under this Contract and its
payment of EUR 2,127.69 in line with
payment schedule, which represents the
Annex No. 1 of this Contract to the
Accessing Debtor's account maintained
with the bank Slovensk# sporitelfia, a.s.,
account number: SK16 0900 0000 0050
2703 1408. The entitlement for the fee is
established by the conclusion of the
Contract and does not cease to exist in the
avent of withdrawal from the Contract or
termination of the Contract

The Debtor undertakes to pay the Accessing
Debtor the nominal value of the entire
Commitment accessed and paid by the
Accessing Debtor, thus the amount
corresponding to the amount of the
Commitment under the provision of point
21 of Article I of this Contract, in
instalments under the repayments schedule
attached as Annex no. 1 of this Contract that
the Debtor undertakes to pay duly and on
time. In case of non-compliance payment
schedule, except for the case of use of a
deferral option in accordance with para. 3.5
to 3.9, the Accessing Debtor is entitied to
withdraw  from this Contract by
communicating it in writing to the Debtor.
In the event of withdrawal, the Debtor loses
the benefit of installments and the
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3.9. Vyuiitie

naroku na trok z omedkania a na pauddlnu
nahradu nakladov spojenych s uplatnenim
pohiadavok) v plnom rozsahu.

3.4. Vpripade, ?e Dlinik porudi niektoré zo

svojich povinnosti podfa ustanoveni ods. 3.2. a

3.3. tohto Elanku tejte Zmluvy, je Pristupujici

diznik oprévneny:

(a) od tejto Zmiuvy odstigpit, alebo

{b} vyhlasit cely zavazok DiZnika v zmysle
ustanovenia ods. 3.3. tohto &anku
tejto Zmiuvy za splatny, pricom DlZnik
v takomte pripade straca vyhodu
splatok a Je povinny uhradit cely
predmetny zdvizok {vratane naroku
ha Grok z omeskania a na pau3alnu
ndhradu nakladov spojenych s
uplatnenim pohladavok) v plnom
rozsahu  na  pisomnd  vyzvu
Pristupujticeho diZnika jednorazovo.

3.5. Zmluvné strany sa dohodli, Ze DiZnik ma potas

doby platnosti Zmluvy mo’nost dvakrat vyuZit
pravo na odklad splstok Zaviizku. Dizka
odkladu nesmie byt dlhdia ako dva mesiace
(ditka odkladu sa pofita v kalendarnych
mesiacoch).

3.6.Dlinfk je povinny  pisomne  ozndmit

Pristupujicemu diinikovi svoj zamer vyuiit
mo¥nost odkladu a otakdvant dizku odkladu
najneskér 7 dni pred splatnostou najblizie]
splatky Zavézku.

3.7. Potom, ako je Pristupujuci diznik informovany

Dlintkom o vyuZiti moinosti  odkladu,
Pristupujicl  diZnfk  aktualizuje splatkovy
kalendar a posle ho Diznikovi do 14 dni odo
diia dorutenia ozndmenia DlEinika o vyuZiti
odkladu. Dorucenim aktualizovaného
splatkového kalendaru Diznikovi sa
aktualizovany splatkovy kalenddr povaiuje za
dohodnuty.

3.8. Pre vylienie pochybnosti, Diinik berie na

vedomie, e mo¥nost odkladu je oprévneny
vyuiit len v suvislosti so  Zavizkom
gpecifikovanym v tejto Zmluve.

moZnosti  odkladu  Dlinikom
nevyluéuje privo Pristupujiceho dlZnika na
nabiehajlici Grok z omeskania, ktory bude

34.

3.5,

3.6.

3.7.

3.8.

3.9.

Accessing Debtor is entitled to claim from
the Debtor all its receivables under this
Contract (including the entitlement for
interest on late payment and late payment
compensation fee) in full amount.

In the event the Debtor breaches any of his

obligations under point 3.2. and 3.3. of this

Article of this Agreement, the Accessing

Debtor is entitled to:

{a) withdraw from this Contract; or

(b} declare the entire commitment of the
Debtor under point 3.3 of this Article of
this Contract payable, white the Debtor
in such case loses the benefit of the
instalments and is obliged to pay the
entire commitment (including the
entitlement for interest on late
payment and late payment
compensation fee) in full amount upon
written request of the Accessing Debtor
at once.

The Parties hereby agree, that the Debtor
has the possibility to exercise the right to
defer payments of the Commitment twice
during the term of the Contract. The length
of the deferral may not exceed two rmonths
{the length of the deferral is calculated in
calendar months).

The Debtor is obliged to notify the Accessing
Debtor in writing of its intention to use the
possibility of deferrai and the expected
length of the deferral, no later than 7 days
hefore the due date of the next installment
of the Commitment.

After the Accessing Debtor has been
informed by the Debtor of the use of the
deferral possibility, the Accessing Debtor
updates the repayment schedule and sends
it to the Debior within 14 days from the
date of delivery of the Debtor’s notice of the
use of the deferral. Upon delivery of the
updated repayment schedule to the Debtor,
the new repayment schedule shall be
deemed agreed.

For the avoidance of doubt, the Debtor
acknowledges that he is entitled to use the
deferral option only in connection with the
Commitment specified in this Contract.

The use of the deferral option by the Debtor
does not exclude the Creditor's right to
accrued current interest accrued from the
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4.1.

4.2.

5.1.

5.2

politany odo dfa nasledujuceho po
origindlnom dni splatnosti Zavizku resp, jeho
Easti.

v
Eticky kddex a Usmernenia

Pristupujici diznik prijal Eticky kddex skupiny BFF
(dalej len ,Kodex™), ktory je zverejneny na web
stranke Pristupujuceho dlinika sk.bffgroup.com.
atieZ tvori prilohu €. 2 ktejto Zmluve. Dlinik
vyhiasuje, Ze pred podpisom tejto Zmluvy sa
obozndmil s obsahom Kddexu, a Ze bude
respektovat a dodriiavat ustanovenia Kédexu
podas trvania tejto Zmiuvy. KaZdé porudenie
poZiadaviek uvedenych v Kodexe opraviuje
Pristupujiceho dlinika tite Zmiuvu ukondit,

Pristupujici dlinik prijal dokument “Globdlne
usmernenia pre pravny silad spolofnosti BFF,
tykajluce sa trestnej zodpovednosti pravnickych
ostb” (dalej len ,Usmernenia”), ktorych obsah je
spristupneny web stranke Pristupujiceho diZnika
sk.bffgroup.com. Dlinik wvyhlasuje, Ze sa s
obsahom Usmerneni pred podpisom tejto
Zmluvy oboznamil.

v
Ochrana osobnych adajov

Diinik vyslovne berie na vedomie a sthlasi s tym,
ie jeho identifikatné Udaje sd zahrnuté do archivu
BFF Central Europe s.r.0. spolu s daldimi udajmia
informaciami ziskanymi spolocnostou BFF Central
Europe s.r.0. za Ufelom wykonania vlastného
hodnotenia bonity a na iné ekonomické uiely,
ktoré sG spojené s nastrojmi BFF Central Europe
s.r.0. na pilnenie zdkonnych, Gftovnych alebo
dafiovych povinnosti, ako aj - s jeho stihlasom - na
komeréné a propagafné C¢innosti (napriklad
zasielanie informaénych letakov o poskytovanych
stuzbach, ako aj pozvanky na podujatia a
konferencie organizované nasou spoloénostou).
Poskytovanie Gdajov na plnenie zdkonnych a
zmluvnych zavdzkov je povinné; neposkytnutie
neumoin{ uzatvorenie tejto Zmluvy alebo
poskytovanie sluZieb, na ktoré sa vzfahuje
Zmluva.

Poskytovanie osobnych ddajov na komertné a
propagacné finnosti je dobrovolné a s pripadnym
odmietnutfm nie si spojené Ziadne dbsledky.

4.1,

4.2

5.1.

5.2.

day after the original date of repayment the
Commitment ot its part,

v
Code of Ethics and Guidelines

The Accessing Debtor has adopted the BFF
Code of Ethics (hereinafter referred to as
“Code”), which is published on the
Accessing Debtor's website sk.bffgroup.com
and forms the Annex 2 to this Contract. The
Debtor hereby declares that prior to signing
this Contract, it has become aware of the
contents of the Code and that throughout
the duration of the Contract will respect the
relevant principals of the Code. Any breach
of the provisions of the Code of Ethics
allows the Accessing Debtor to terminate
this Contract.

The Accessing Debtor has adopted "BFF's
Global Compliance Guidelines on Corporate

Criminal Liability" ("Guidelines"), the
content of which is made available on the
Accessing Debtor’s website at

sk.bffgroup.com. The Debtor declares that
prior to signing this Contract it has become
acguainted with the Guideline.

v
Personal Data Protection

The Debtor expressly acknowledges and
agrees that its identification data is included
in the archive of BFF Central Europe s.r.o.
together with other data and information
obtained by BFF Central Europe s.r.0, for the
purpose carry out its own creditworthiness
assessment and for other economic
purposes associated with BFF Central
Europe sr.o. to comply with legal,
accounting or tax obligations, as well as -
with his consent - for commercial and
promotional activities {such as sending
information leaflets on services provided as
well as invitations to events and conferences
organized by our company). The provision of
data to fulfil legal and contractual
obligations is mandatory; failure to provide
does not allow for the conclusion of the
Contract or the provision of services covered
by the Contract.

The provision of personal data for
commercial and promotional activities is on
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5.3.

5.4.

5.5.

5.6.

5.7.

5.8.

Osobné udaje budl uchovévané pocas celej doby
trvania Zmluvy; nasledne budl osobné (daje
uchovdvané po dobu desiatich rokov na splnenie
zakonnych  povinnosti.  Akékolvek  dalsie
uchovivanie oscbnych Udajov alebo {asti
asobnych Gdajov moze byt zabezpetené s ciefom
uplatiiovat alebo brénit priva na akomkolvek
mieste a najma na stdoch.

Podla . 15 a nasl. nariadenia EU 2016/679 mé
DIZnik prévo ziskat - okrem iného - potvrdenie o
spracovani osobnych (dajov, ako aj dovod a el
ich spracovania, aktualizaciu, opravu a integraciu
Gdajov. DIZnik méZe tiei vzniest namietku vodi
spracovaniu osobnych ddajov, ktoré sa ho tykaju,
a #iadat zrudenie osobnych uadajov s vynimkou
povinnosti tykajucich sa uchovavania ddajov
pozadovanych zdkonom,

Prevadzkovatefom Udajov je BFF Central Europe
s.r.0. so sidlom Mostova 2, 811 02 Bratislava. Ten
ur&il koordindtora ochrany osobnych <dajov
ktorym je ICT oddelenie materskej spolotnosti
BFF Polska S.A. so sidlom JANA KILINSKIEGO, nr
66, lok. -, city LodZ, ZIP 90-118, Polsko, na
ktoréha sa mbZete obratit a uplatnit svoje prava.

Zodpovednou osobou ustanovenou za Ucefom
dodrania ustanoveni nariadenia EUJ 2016/679, je
spolotnost Avvera S.rl, so sidlom via Largo
Boccioni 1, 21040 Origgio (VA).

Pre uplatnenie vy$Sie uvedenych prav moiete
kontaktovat koordinatora zaslanim
doporu€eného listu na wvyssie uvedenu adresu
alebo e-mailom na adresu dpo@bffgroup.com

Dlznik
O opraviuje
O neopraviuje

BFF Central Europe s.r.0. na spractivanie svajich
osobnych Gdajov aj pre komertné a propagacné
aktivity {ako zasielanie informacnych letdkov
poskytujicich  informacie o  pondkanych
slutbach, pozvanky na podujatia a konferencie
organizované nasou spolodnostou).

5.3.

5.4,

5.5.

5.6.

5.7,

5.8.

a voluntary basis and there are no
consequences associated with a refusal.

Personal data will be retained for the entire
duration of the Contract; consequently,
personal data will be kept for ten years to
fulfil legal obligations. Any further retention
of personal data or part of personal data
may be ensured in order to apply or defend
rights in any place, and in particular with
courts.

According to Art. 15 et seq. of EU Regulation
2016/679, the Debtor has the right to obtain
- among other things — confirmation on a
personal data processing, as well as the
reason and purpose of their processing,
updating, carrecting and integrating of data.
The Debtor may object to the processing of
personal data relating to him and request
the revocation of personal data, with an
exception of data retention obligations
required by law.

The data controlier is BFF Central Europe
s.r.o., Mostovd 2, 811 02 Bratislava. it has
appointed the Data Protection Coordinator,
ICT department of the parent company BFF
Polska 5.A., residing at JANA KILINSKIEGO, nr
66, lok. -—-—-- , Lédz, ZIP 90-118, Poland
which you can address to apply your rights.

The Data Protection Officer appointed to
comply with the provisions of EU Regulation
2016/679, is Avvera S.r.l, with registered
office via Largo Boccioni 1, 21040 Origgio
{VA).

To apply the above rights, you can contact
the coordinator by sending a registered
letter to the above address or email to
dpo@bffgroup.com

The Debtor
O authorizes
o does not authorize

BFF Central Europe s.r.0. to process their
personal data also for commercial and
promotional activities (such as sending
information leaflets providing information
on the services offered, invitations to
events and conferences organized by our
company).

REVIEWED
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5.9. BFF Central Europe s.r.o. sa vSak zavidzuje, ie s

6.1,

6.2.

6.3.

Gdajmi tykajicimi sa Dlfnika bude zaobchadzat
dévarne, a prieritne vlastnym personalom na to
urenym.

Elanok VI
DOVERNOST INFORMACH

S vyhradou ustanoveni bodu 6.2, sa strany tejto
zmiuvy zavazujl, fe budld udriovat v tajnosti
vietky informacie, ktoré tdto Zmiuva obsahuje,
najmd informdcie o &iastkach  uvedenych
v Zmluve, pripadnej odplate a podmienkach, ako
aj informacie, ktoré boli ziskané v nadvaznosti na
rokaovania o tejto Zmluve a jej plnenim.

Vystie uvedena povinnest sa nevziahuje na
informacie, ktoré

a} s strany povinné si navzajom odovzdat
na ziklade platnych priavnych predpisov,
na zdklade rozhodnuti pristuinych
organov alebo na zdklade sddnych
rozsudkov,

b) zmluvné strany  poskytnd  svojim
odbornym poradcom, poskytovatelom
sluZieb v suvislosti  stouto  Zmluvou
a zamestnancom,

c} ktoré s alebo sa stanl vieobecne
averejne  pristupnymi  inak, nei
poruienim ustanoveni tejto zmluvy alebo
ktoré st zndme a boli volne k dispozfcii
eite pred prijatim tychto informacii od
druhej strany zmiuvy;

d) ktoré budi spristupnené ktorejkofvek
strane zmluvy tretou osobou, ktora
nepodiieha zdkazu spristupnit takdto
informaciu,

e) ktoré budu zname zmluvnej strane pred
ich ziskanim od druhej strany, hez toho
aby bol prijemca viazany zaviazkom
mi¢anlivosti;

f) ktoré budid vytvorené zmluvnou stranou
nezavisle na akomkolvek spristupneni
druhou stranou.

Za kaidé porusenie povinnosti uvedené v bode
6.1. je strana, ktord porudenie spdsobila,
povinna zaplatit druhej strane zmluvni pokutu
vo vyike 5 000,- EUR (slovne: pittisic EUR).
Zaplatenim zmluvnej pokuty nie su dotknuté
prava stran pofadovat ndhradu Skody v silade s
platnymi predpismi

5.9, BFF Central Europe 5.r.0. undertakes to treat
the data of the Debtor as confidential and by
own employees dedicated for such activity.

Article VI
CONFIDENTIALITY OF INFORMATION

6.1. With reservation to the provisions of
paragraph 6.2, the Parties hereto undertake
to keep in secret all information contained
herein, in particular information about
amounts specified herein, reward and terms
and information obtained in conjunction
with  contractual negotiations  and
performance of the Contract.

6.2. The obligation referred to above shall not
apply to information which

a) Parties hereto shall be obliged to
disciose on the basis of the applicable
legal regulations, on the basis of
decisions of competent authorities, or
on the basis of court judgments,

b) Parties heretc shall be obliged to
disclose to their professional advisors,
providers of services in connection
with this Contract, and employees;

c} is or become generally and publicly
available other than through the
breach of the provisions of this
Agreement, or which is known and
were freely available before its receipt
from the other Party hereto;

d) will be disclosed to any of the Party
hereto by a third party which is not
subject to the ban on disclosure of such
information;

e) will be known to a Party hereto before
its receipt from the other Party, with
the recipient being not bind by the
duty of non-disclosure;

f)  will be created by a Party hereto
independently of any disclosure by the
other Party.

6.3. The Party in breach shall pay a
contractual penalty to the other Party
amounting to EUR 5,000 (five thousand
EUR). Payment of the contractual penalty
shall not affect the Parties' rights to claim
damages in accordance with applicable
reguiation.

| REVIEWED

| By seveovicovaz at 143 pan, Jul 13, 2021 |



7.1

7.2

73

7.4

7.5

Vit
Zavereéné ustanovenia

Tato dohoda nadobuda platnost diom jej
podpisu oboma Zmluvnymi stranami a déinnost
diiom nasledujlicom po dni jej zverejnenia v
Centrdlnom registri zmluv {dalej len ,CZR" } -
http://www.crz.gov.sk —v zmysle § 47a zdkona £.
40/1964 Zb. Obciansky zakonnik v zneni
neskordich predpisov alebo na webovej stranke
DlZnika.

Vztahy Zmiuvnych stran zaloZené Zmluvou, ak ich
Zmiuva vyslovne neupravuje, sa spravuju pravaym
poriadkom Slovenskej republiky, najma
ustanoveniami § 534. Obcianskeho zékonnika
a ustanoveniami zdkonaé, 513/1991 Zb. Obchodny
zakonnik v zneni neskor$ich predpisov, v zmysle
ustanoveni § 261 ods. 9 Obchodného zdkonnika.

Pripadné spory stvisiace s touto Zmluvou & vztahy
z nej vyplyvajlce sa zmfuvné strany pokusia riedit
prioritne mimostdnou cestou. Ak neddjde medzi
nimi k dohode, predloZi sa spor na rozhodnutie
prisluinému sadu. Zmluvné strany sa dohedli, Ze
na rozhodovanie akychkolvek sporov stvisiacich s
touto zmiuvou, budd prislugné slovenské sudy.

Z4sielky sa doruduji na adresy uvedené v zéhlavi
tejto zmluvy, pripadne na iné adresy, ktoré boli
druhej zmluvnej strane ozndmené pisomne. Pre
ufely tejto zmluvy sa povaiuje zasielka za
doruéent aj viedy, ak si ju adresat neprevezme v
odbernej lehote, ak ju odmietne prijat, pripadne sa
zasielka vrati s poznamkou adresdt neznamy. V
takom pripade sa zésielka povaZuje za dorutenu
driom jej vratenia odosielatelovi.

Zmiuvné strany sa dohodli, Ze vietky ich vzajomné
pohladévky a zavazky, ktoré vznikli na zaklade tejto
Zmluvy alebo vznikni na jej zdklade v budicnosti
vratane akychkolvek a vietkych pohladavok redlne
vzniknutych ako aj buddcich z inyeh zmldv
uzavretych medzi Dlinikom a Pristupujicim
diznikom sG spdsahbilé na zapoitanie na zaklade
jednostranného pravneho dkonu Pristupujiceho
diznika.

Vil
Final Provisions

7.1 The Contract shall become wvalid upon
signature by both parties and effective on the
day following the day of its publication in the
Central Register of Contracts (hereinafter the
"CRZ"} - http://www.crz.gov.sk - pursuant to
Section 47a of Act No. 40/1964 Coll., the Civil
Code, as amended, or at the website of the
Debtor.

7.2 Relations of the parties established by the
Contract, unless expressly provided for in the
Contract, are governed by law of Slovak
Republic, mainly by the provisions of Section
534 of the Civil Code and by provisions of Act
No. 51371991 Coll., the Commercial Code, in
accordance to provisions of Section 261 point
9 of the Commercial Code .

7.3 The Parties hereto shall attempt to resolve
any disputes related to this Contract and the
relations arising there from out of court. if no
agreement is reached between the Parties
hereto, the dispute shall be referred to a court
of competent jurisdiction. The Parties hereto
have agreed that the Slovak courts shail have
jurisdiction over any disputes relating to this
Contract.

7.4 Consignments shall be delivered to address
given in Art. I of this Contract or to other
addresses notified between the Parties in
writing. For the purposes of this Contract
consignments are deemed to be delivered
even if they are not accepted in the
withdrawal period, if they are refused to be
accepted or if the consignments are returned
with a note of addressee unknown. In such
case, the consignment is deemed to be
delivered on the date of its return to the
CONSIgnor.

7.5 The parties agree that all their mutual
liabilities and commitment arising under this
Contract or arising therefrom in the future,
including any and all claims actually incurred
and future ones from other contracts
concluded between the Debtor and the
Accessing Debtor are eligible for offsetting
based on unilateral legal act of the Accessing
Debtor.

REVIEWED J
By savcovicaver at 1:13 pm, Jul ﬂ;ﬂnﬂ



7.6 Akékolvek zmeny, dopinky alebo zruSenie tejto

Zmluvy musia mat pisomny formu a musia byf
podpisané oboma Zmluvnymi stranami.

Zmluva je wvyhotovena v dvoch (2) identickych
ravhopisoch, priéom kaidd zo Zmiuvnych strin
abdrii po podpise Zmluvy jeden {1} rovnopis.
Zmluva je vyhotovena v slovenskom a anglickom
jatyku. V pripade rozporu medzi slovenskym a
anglickym znenim je rozhodujice slovenské
znenie.

V pripade, ak akykolvek pojem, dojednanie,
podmienka & ustanovenie bude akymkolvek
prislusngm organom vyhlasené za neplatné,
nulitné alebo nevymahatelné, ostatné ustanovenia
tejto Zmluvy zostavaju nadalej platné a Ucinné, ak
ich je moiné oddelit od obsahu nepiatnych,
nulitnych a nevymahatelnych ustanoveni tejto
Imluvy. Zmluvné strany sa zavdzuji nahradif
takéto neplatné, nulitne alebo nevymahatelné
ustanovenie  inym  platnym, Odinnym a3
vymahate/nym zmluvnym zdvdzkom v zmysle tejto
Zmluvy, ktory bude neplatnému, nulitnému alebo
nevymahatefhému ustanoveniu obsshove &o
najblizsi.

DIZnik mdZe podat sfaZnost na Zinnost alebo siuiby
poskytované Pristupujicim dlinikom. Stainost je
moiné uplatnit kontaktovanim Pristupujiceho
diZnfka v zmysle postupu pre podanie a vybavenie
stajnosti uvedeného na webove] stranke
Pristupujiiceho diinfka sk.bffgroup.com. Diinik
vyhlasuje, Ze pred podpisom tejto zmluvy sa
obozndmil a porozumel obsahu postupu pre
podanie a vybavenie staZinosti Pristupujiceho
dlznika.

7.10 Zmluvné strany svojim podpisom potvrdzuju, Ze

tato Zmluva bola uzatvorend v silade s ich pravou
a slobodnou véloy, zbavenej akychkolvek omylov a
Fiadna z nich neuzatvorila tuto Zmluvu v tiesni
alebo za napadne nevyhodnych podmienok.

7.6 Any changes, amendments or revocations of
this Contract shall be in writing and shall be
signed by both parties.

7.7 The Contract is made out in two {2} identical
copies, each party receiving one (1) copy after
signing the Contract. This Contract is executed
in Slovak and English language. In case of
discrepancies between English and Slovak
versions, the Slovak version should prevail.

7.8 If any term, arrangement, condition or
provision by any competent authority is
declared invalid, null or unenforceable, the
other provisions of this Contract shall remain
valid and effective if it is separate from the
content of invalid, null and unenforceable
provisions of this Contract. The parties
undertake to repiace such invalid, null or
unenforceable provision with another valid,
effective and enforceable contractual
obligation under this Contract, which shall be
as close as possible to an invalid, null or
unenforceable provision.

7.9 The Debtor may file a complaint about the
activities or services provided by the
Accessing debtor. A complaint can be
submitted by contacting the Accessing debtor
in line with the procedure for submitting and
processing a complaint outlined on the
Accessing debtor’s website sk.bffgroup.com.
The Debtor hereby declares that prior to
signing this Contract, he becomes aware of
and understood the content of the Accessing
debtor’s procedure for submitting and
processing a complalnt.

7.10 By signing it, the parties confirm that the
Contract was concluded in accordance with
their true and free will, free of any errors and
none of them concluded the Contract in
distress or under obviously disadvantageous
conditions.

V/ In Topolniky, diia/ on 13.07.2021 V/ In Bratislava, dita/ on 13.07.2021

-

| \Debtor: , Accessing Debtor:
|\

s | , 4
[ ]
| /% /
o B | )

i
. Obec Topolniky BFF Central Eyroge’s.r
Marek Duban konat

‘Bc. Bagso Ldszld, starosta obce

REVIEWED
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Priloha €. 1 / the Annex No. 1

Spléatkovy kalenddr / the Payment Schedule

€. splatky Splatnost Spolu (EUR) Istina (EUR) Poplatok (EUR)

1 25.7.2021 360,79 325,33 35.46

2 25.8.2021 360,79 325,33 35,46

3 25.9.2021 360,79 325,33 35,46

4 25.10.2021 360,79 325,33 35,46

5 25.11.2021 360,79 325,33 35,46

6 25.12.2021 360,79 325,33 35,46

7 25.1.2022 360,79 325,33 35,46

8 25.2.2022 360,79 325,33 35,46

9 25.3.2022 360,79 325,33 35,46
10 25.4.2022 360,79 325,33 35,46
1 25.5.2022 360,79 325,33 35,46
12 25.6.2022 360,79 325,33 35,46
13 25.7.2022 360,79 325,33 35,46
14 25.8.2022 360,79 325,33 35,46
15 25.9.2022 360,79 325,33 35,46
16 25.10.2022 360,79 325,33 35,46
17 25.11.2022 360,79 325,33 35,46
18 25,12.2022 360,79 325,33 35,46
19 25.1.2023 360,79 325,33 35,46
20 25.2.2023 360,79 325,33 35,46
21 25.3.2023 360,79 325,33 35,46
22 25.4.2023 360,79 325,33 35,46
23 25.5.2023 360,79 325,33 35,46
24 25.6.2023 360,79 325,33 35,46
25 25.7.2023 360,79 325,33 35,46
26 25.8.2023 360,79 325,33 35,46
27 25.9.2023 360,79 325,33 35,46
28 25.10.2023 360,79 325,33 35,46
29 25.11.2023 360,79 325,33 35,46
30 25.12.2023 360,79 325,33 35,46
31 25.1.2024 360,79 325,33 35,46
32 25.2.2024 360,79 325,33 35,46
33 25.3.2024 360,79 325,33 35,46
34 25.4.2024 360,79 325,33 35,46
35 25.5.2024 360,79 325,33 35,46
36 25.6.2024 360,79 325,33 35,46
37 25.7.2024 360,79 32533 35,46
38 25.8.2024 360,79 325,33 35,46




39 25.9.2024 360,79 325,33 35,46
40 25.10,2024 360,79 325,33 35,46
41 25.11.2024 360,79 325,33 35,46
42 25.12.2024 360,79 325,33 35,46
43 25.1.2025 360,79 325,33 35,46
44 25.2.2025 360,79 325,33 35,46
45 25.3.2025 360,79 325,33 35,46
46 25.4.2025 360,79 325,33 35,46
47 25.5.2025 360,79 325,33 35,46
48 25.6.2025 360,79 325,33 35,46
49 25.7.2025 360,79 325,33 35,46
50 25.8.2025 360,79 325,33 35,46
51 25.9.2025 360,79 325,33 3546
52 25.10.2025 360,79 325,33 35,46
53 25.11.2025 360,79 325,33 35,46
54 25.12.2025 360,79 325,33 35,46
55 25.1.2026 360,79 325,33 35,46
56 2522026 360,79 325,33 35,46
57 25.3.2026 360,79 325,33 35,46
58 25.4.2026 360,79 325,33 35,46
59 25.5.2026 360,79 325,33 35,46
60 25.8.2026 361,20 325,65 35,55

CELKOVO 21 647,81EUR 19.520,12 EUR 2.127,69,- EUR




Prifoha €. 2

Eticky kodex skupiny BFF

. uvop

1.5kupina BFF povaiuje za nevyhnutné dodriiavat
zakladné etické hodnoty vo vietkych svojich
€innostiach. Podmienkou k dosiahnutiu jej stability
a Uspechu je d&estnost. Najva&iimi hodnotami
skupiny BFF je jej reputdcia a déveryhodnost.

.Etické principy, ¢estny konkurencny hoj a vysoké
Standardy riadenia spolotnosti su doleZité hodnoty,
ktoré ovplyviuju pohlad na skupinu BFF, ako aj na
kaidého jej zamestnanca. Eticky kédex — ktory stuzi
ako prirucka a obsahuje zoznam cestnych
korporatnych postupov ~ umoifiuje poskytnut
klientom najlepiie riefenia a vytvorit bezpefné a
priatefské pracovné prostredie.

3. Medzi klu€ové hodnoty skupiny BFF patri Eestnost,
déveryhodnost, mordlna zédsadovost, vernost, lcta
a efektivnost,

4 Eticky kédex neposkytuje odpoved na wvietky
otdzky, ale je iba sufasfou celkového systému
eticke] kultdry skupiny BFF, v ktoraj kfugovi rolu tiez
zohrdva osobnostny prinos a vzorové spravanie
nadriadenych, ktori pri rozhodovani a pri svojich
kazdodennych aktivitdch redpektujit hodnoty
skupiny.

5.NededrZiavanie principov a smernic stanovenych v
Etickom kodexe predstavuje hrubé porudenie
zékladnych povinnosti zamestnanca, éo mbie viest
k wyvodeniu zodpovednosti voéi zarmestnancovi
podla vieobecnych zasad v zmysle zakonniku prace.

6.Tento Kodex je v stlade s principmi a hodnotami
uvedenymi v Etickom kédexe skupiny Banca
Farmafactoring, ktorej je skupina BFF s(éastou.

i HLAVNE ZASADY

1.Poas plnenia si profesiondlnych povinnosti su
zamestnanci skupiny BFF povinni konat v stlade so
zdkonom a principmi spologenského spolufitia.

2.Zamestnanci skupiny BFF st povinni vyvarovat sa
akychkolvek ginnosti, ktoré by mohli oslabitf déveru
alebo dehonestovat dobré meno skupiny,

. Principles

The Annex No. 2

The Code of Ethics of BFF Group

I INTRODUCTION

1.The BFF Group believes that it is necessary to

preserve basic ethical values in all activities of the
enterprise. Honestly is the condition necessary to
achieve the enterprise’s stability and success. The
BFF Group’s reputation and trustworthiness are
the Group’s greatest values.

of ethics, fair competition, high
corporate governance standards are important
values affecting the perception of the BFF Group
and each and every of its Employees. The Code of
Ethics — which serves as a guide and contains the
list of good corporate practices — allows to deliver
best solutions to Clients and create a safe and
friendly work environment,

3.The BFF Group’s key values include honesty,

credibility,
effectiveness.

integrity, loyalty, respect and

4. The Code of Ethics does not provide an answer to

each and every specific question. It is only ene of
the elements of the BFF Group’s overall system of
ethical culture in which key role is played also by
the personal contribution and role medel
behaviour of superiors who respect corporate
values when making decisions and generally in
their day-to-day activities.

.Non-compliance with the principles and guidelines

set forth in this Code of Ethics shall constitute a
gross breach of the basic Employee duties and may
entail the Employee’s liability on general principles
contemplated in the Labour Code.

6. This Code is aligned with principles and values set

by the Code of Ethics of the Banca Farmafactoring
Group, which the BFF Group is a part of.

1. KEY PRINCIPLES

1. During performance of his/her professional duties,

the BFF Group Employee shall be obligated to
comply with the law and the principles of social
coexistence.

2.The BFF Group Employee shall be obligated to

refrain from taking any actions which could
undermine trust in or tarnish the reputation of the
Group.



3. Zamestnanci skupiny BFF sd povinnl neustale si
zvyéovat odborné vedomosti a zuastiiovat sa
skoleni, ktoré skupina organizuje.

4.Skupina BFF sa usiluje poskytovat svojim
zamestnancom  spravodlivé  odmefiovanie a
zabezpedit bezpeéné a zdravé pracovisko.

5. Skupina BFF presadzuje mydlienku rovnosti
prilefitosti wvo vietkych svojich postupoch,
stratégiach a vyberovych konaniach.

. PRACOVNE PROSTREDIE

1.V zdujme skupiny BFF je poskytnit svojim
zamestnancom priatelské a bezpeéné pracovné
podmienky, a to z hladiska fyzického, ako i
psychologického,  Skupina  redpektuje  pravo
zamestnancov na sukromie, ako aj prévo na spravnu
ravhiovdhu medzi profesiondlnym a stkromnym
Fivotom. Skupina nekladie zamestnancom Ziadne
prekazky, ak si chel uplatnit svoje pravo a vstupit
do odborov, a redpektuje ich pravo na uzatvorenie
kolektivnej zmluvy, &im im umoZnuje otvorené a
konitruktivhe vyjedndvanie pracovhych
podmienok.

2.Skupina BFF netoleruje diskriminaciu na zaklade

pohlavia, stavu, veku, etnického pdvoduy,
narodnosti, farby pokoiky, politického
presveddenia, zdravotného postihnutia,

naboienstva alebo sexualnej orientacie.

3.Skupina BFF netoleruje mobhing. Za mobbing sa
povaiuje akdkolfvek ¢&innost alebo spravanie,
tykajuce sa zamestnanca alebo namierené proti
nemu, vratane neustdleho a nepretriitého
obfaiovania alebo zastraovania zamestnanca,
ktoré vedie k zniZeniu hodnoty jeho profesiondlnej
adekvatnosti a ktoré spbsobuje alebo jeho cielom je
sposobit  poniZenie alebo  zosmiednenie
zamestnanca, jeho izoldciu alebo wylulenie z
kolektivu kolegov.

4.Skupina BFF netoleruje sexudlne obtaiovanie. Za
sexudlne obtaZovanie sa povaiuje akékolvek
neprijatelné konanie, sledujice znfienie alebo
naruienie dostojnosti zamestnanca, suvisiace s jeho
sexualitou alebo pohlavim.

3.The BFF Group Employee shall be obligated to
constantly  increase hisfher  professional
knowledge and participate in training organized by
the Group.

4, The BFF Group shall strive to provide its Employees
with honest remuneration and ensure a safe and
healthy workplace.

5.The BFF Group gets invalved in promoting the idea
of equatity of opportunity throughout all of its
practices, policies and recruitment procedures.

. WORK ENVIRONMENT

1.The BFF Group cares to provide Employees with
friendly and safe working conditions, both from
physical as well as psychological aspect. The Group
respacts the Employees’ right to privacy as well as
the right to a reasonable balance between
professional and private life. The Group does not
create any obstacles to prevent the Employees
from exercising their right to join trade unions, and
it will respect their right to enter into a collective

bargaining agreement to allow open and
constructive  negotiations of  employment
conditions.

2.The BFF Group does not tolerate discrimination
based on gender, marital status, age, ethnic origin,
nationality, skin colour, political convictions,
disahility, religion or sexual orientation,

3.The BFF Group dces not tolerate mobbing.
Mobbing shall be defined as any actions or
behaviours concerning an Empioyee or taken
against an Employee, involving persistent and
continued harassment or intimidation of the
Employee, resulting in lowering his/her evaluation
of professional adequacy, causing or aiming to
cause humiliation or ridiculing the Employee,
isolating him/her or eliminating him/her from the
team of colleagues.

4.The BFF Group does not tolerate sexual
harassment. Sexual harassment shall be defined as
each and every unacceptable action aiming at
downgrading or breaching the dignity of the
Employee, of sexual nature or cancerning his/her
gender.



. KONFLIKT ZAUIMOV

1.Skupina BFF otakava od svojich zamestnancov, ie sa
vyhnu vietkym situaciam, ktoré predstavuji alebo
mdiu predstavovat konflikt zaujmov.

2.Konflikt zdujmov mdie nastat viedy, ked ma
zamestnanec priamy alebo nepriamy osobny
zdujem v urditej konkrétnej zaleZitosti. Takato
situdcia méie ovplyvnit jeho dsudok a rozhodnutia,
ktoré vykondva v mene skupiny BFF.

3.0d zamestnancov skupiny BFF sa vyiaduje
nezidastiovat sa na rozhodnutiach v tych
zalefitostiach, v ktorych oni alebo ich pribuzni méiu
mat priamy alebo nepriamy asobny zaujem,

4.7Zamestnanci skupiny BFF musia konat vidy v
zaujme skupiny a predchadzaf situdcidm, v ktorych
by ich sdkromny zdujem mohol byt v rozpore s ich
povinnostami voli skupine. Zamestnanci skupiny
BFF by nemali mat Ufast vo finanénych ani
akychkolvek inych &innostiach na Ukor svojho €asu
a svoiej zaangaZovanosti, ktoré by mali venovat
vykonavaniu  svojich  pracovnych  povinnosti
zodpovednym a spolahlivym spdschom.

5.Zamestnanci skupiny BFF by nemali — &i uZ priamo
alebo nepriamo  prostrednictvem  rodinnych
prisludnikov, osbb Zijucich s nimi alebo inych
pribuznych — ovplyviiovat rozhodnutia skupiny,
tykajuce sa zaleZitosti sUvisiacich s prijatim
priamych alebo nepriamych osobnych vyhod od
tretej strany, ktoré by boli v rozpore so zaujmami
skupiny.

6.Je zakazané vyuZivat svoje postavenie v skupine BFF
za Gfelom ziskania osobnych wyhod od oséb
spolupracujicich alebo usilujicich sa o spolupracu
so skupinou. V stilade s tym je nepripustné prijimat,
okrem malych reklamnych predmetov
zanedbatelhej hodnoty, finanéné dary, vecné dary,
poZicky, rozne sluiby, zijazdy, dovolenky, Specialne
vyhody, podnajom a ubytovanie.

7.  Zamestnanci skupiny BFF nesmil:
a) zudastfiovat sa na projektoch vykendvanych
skupinou za uéelom ziskania oscbnych vwhod,
b} wwuZivat majetok skupiny, jei informdcie
alebo svoje postavenie za agelom ziskania
osobnych vyhod,

. CONFLICT OF INTERESTS

1.The BFF Group expects its Employees to always
avoid any and all situations which involve or may
involve conflict of interest.

2. Conflict of interest shall occur when the Employee
has a direct or indirect personal interest in a
specific matter. Such situation may affect the
judgment and decisions made by that person on
the BFF Group’s behalf.

3.The BFF Group Empioyee shall be obligated to
refrain from participating in making decisions on
matters in which the Employee or his/her relatives
may have direct or indirect personal interest.

4, The BFF Group Employee shall always take the
actions in the Group’s justified interest and avoid
the situations in which private interest could
contradict the obligations towards the Group. The
Group Employee should not get involved financially
or in any other way in any activity at the expense of
time and involvement which should be devoted to
performance of one’s job duties in a reliable and
credible manner.

5.The BFF Group Employee should not — either
directly or indirectly through family members,
persons residing with them or relatives — influence
the Group's decisions concerning any issues related
to receipt of direct or indirect personal benefits
from a third party in breach of the Group’s interest.

6.1t is forbidden to take advantage of the position
discharged in the BFF Group to accept personal
benefits from persons collaborating or seeking
collaboration with the Group. Accordingly, it is
inadmissible to accept personal benefits such as
financial gifts, presents, loans, services, trips,
holidays, special privileges, lodging and
accommodation, with the exception of small
advertising items of negligible value.

7.The BFF Group Employeas may not:

a) participate in undertakings carried out by
the Group in order to achieve personal
benefits,

b} use the Group's assets, information or
hisfher position to achieve personal
benefits,



¢} konkurova{ skupine, ak im vedenie BFF
neudelilo na takute €innost prislusny
sthlas.

V. DOVERNE INFORMACIE

1.vzhladom k tomu, fe doverné informacie st pre
skupinu BFF nesmierne doleiité, a aby sa
zabezpedila adekvdtna drovef dévery medzi
zamestnancami a zamestnavatefom, zamestnanc
skupiny BFF nesmi prezradit akékolvek déverné
informacie tykajlce sa stratégii, operacil, produktov
alebo klientav skupiny.

2.2a déverné informdcie sa povaiuju informacie,
ktoré sa nedaju ziskat prostrednictvom beinych
masovo-komunikacnych prostriedkov, alebo ktoré
si pre &innost skupiny BFF velmi doleZité.

3.Zamestnanci skupiny BFF s( povinni zachovdvat
slufobné tajomstvo a tretim stranam neprezradit
informacie ziskané pofas wvykondvania svojich
povinnosti.

4. Zamestnanci skupiny BFF nesmil informacie ziskané
pofas wykondvania svojich povinnosti wyuZivat v
prospech osobného zdujmu.

5.Zamestnanci skupiny BFF st povinni ¢o najlepdim
spbsobom podla postupov skupiny zabezpedit pred
neopravnenym zverejnenim vietky dokumenty
{obzvia¥f interné spravy, sObory a materidly
zaznamenané  elektronickymi  alebo  inymi
technickymi prostriedkami).

6.Za podnikové tajomstvo skupiny BFF sa povaiuji
vietky technické, technologické, organizainé a
dalie informacie, ktoré spoloénost nezverejnila,
ako aj informdcie ekonomického charaktery, ktoré
skupina pri svojej finnosti povaZuje za doverné,

VI OCHRANA SUKROMIA

1.Skupina BFF naleZite reipektuje stikromie a usiluje
sa zabezpelit absolithu dbvernost osobnych
Udajov. Spracovavanie vietkych osobnych udajov,
ktoré skupina ziskala a ktoré spravuje, sa
uskutoéfiuje vhodnym spdscbom v stlade so
zékonom a primeranou starostlivostou za Uéelom
zabezpedenie ochrany sikromia zamestnancov.

¢} compete with the Group, unless the BFF
management issued a relevant
authorization to take such action.

V. CONFIDENTIAL INFORMATION

1. Mindful of how important confidential information
is to the BFF Group and to ensure adequate level of
trust between the Employees and the employer,
the BFF Group Employees shall not disclose any
confidential information concerning the strategy,
operations, products or Clients of the Group.

2.Confidential information is defined as the
information which cannot be obtained through
regular means of communication or is very
impartant to the 8FF Group's activity.

3.The BFF Group Employee shall be obligated to
maintain professional secret and not disclose to
third parties the information which hefshe
obtained during the performance of his/her duties.

4.The BFF Group Employee shall be obligated to
refrain from using for his/her private interest the
information obtained by him/her during the
performance of his/her duties.

5. According to the BFF Group's procedures the
Employee of the Group shall be obligated to secure
from unauthorized disclosure any documents in
the best way possible {this in particular applies to
memos, files, materials recorded glectronically or
by other technical means).

6.The corporate secret of the BFF Group shall be
defined as the enterprise’s  technical,
technotogical, organizational or other information
not disclosed to the public or other information
having economic value, with respect to which the
Group took the necessary actions to keep it
confidential.

Vi PRIVACY

[

.The BFF Group duly respects privacy and seeks to
ensure strict confidentiality of personal data.
Pracessing of any and all personal data gathered
and possessed by the Group shall take place in &
fair manner, in compliance with the law and with
due care — to guarantee the protection of the
Employee’s privacy.



2.Zamestnanci s pristupom k osobnym (dajom su
povinni pri praci s tymito Gdajmi zachovévat
najvyiSie Standardy dodriiavania slufobného
tajomstva a miéanlivosti.

3.Zamestnanci mdZu Udaje, informacie a dokumenty
skupiny BFF pouZivat iba pre obchodné ucely a
tretim strandm sa mozu spristupnit iba do tej miery,
akd si vyZaduju obchodné vzfahy alebo za
predpokiadu, e tieto informdcie u? boli zverejnené
alebo ak takéto cznamenie vyplyva zo zdkona.

4.Zamestnanci skupiny BFF si podfa ustanovenf
pracovnej zmluvy pocas trvania pracovného
pomeru v skupine, ako i po uplynuti pracovného
vztahu, povinni zachovévat slufobné tajomstvo a
diskrétnost nezvergjnenych a tajnych informacif,
Tieto informécie zahfniaju tieZz dusevné vlastnictvo,
obchodné a finan&né informécie tykajlce sa obratu,
triieb, sdvahovych poloZiek, prognoz, obchodnych
planov, stratégii, ako aj dalilch dbvernych
informacii.

5.Skupinu BFF mbZu na verejnosti zastupovat iba na
to opravnené osoby.

6.V stilade so svojimi internymi predpismi ma skupina
BFF viastny e-mailovy a internetovy systém. Tieto
systémy sliZia v prvom rade na ucely komunikacie
stvisiacej s vykondvanim pracovnych povinnosti. Je
prisne zakdzané vyufivat e-mail a internet
neprimeranym alebo nezikennym spdsobom,

VH. VZTAHY S KLIENTMI

1. Vo vztahu s klientmi skupina BFF:

a) nesmie Umyselne poskytoval nedplné
informacie a  zavadzajice  popisy
ponukanych finanénych produktov a
sfuZieb,

b} sa musi vyhybat poskytovaniu
zvelifenych a nedplnych informacii v
reklame a inych formach komunikécie,

¢}  musi hladat spdsoby, ako zabezpetit
vysoky Standard poskytovanych sluZieb k
uplnej spokojnosti svojich klientav,

d} musi zachovivat tajomstvo tych
neverejnych informacii ziskanych od
klientov, ktoré nie je povinnd oznamit
podla platnych predpisov.

2.The Employees who have access to the personal

data shall be obligated to comply with the highest
standards of maintaining professional secrecy
when using such data.

3.The BFF Group’s data, information and documents

may be used by Employees only for business
purposes and may be made available to third
parties only to the extent to which the business
relations require it, or provided that such
information has already been made public or if
such disclosure is required by law.

4.5ubject to the provisions of the employmaent

agreement, during the period of their employment
with the BFF Group and after expiration of the
employment relation, the Empioyees shall be
obligated to maintain professional secrecy and
discretion of undisclosed and classified
information. Such information shall alse include
intelfectual property, commercial and financiat
information concerning sales, revenues, balance
sheet items, forecasts, business plans, strategies as
well as other confidential information.

. Public representations on the BFF Group’s behalf

may be made only by the persons authorized to
that effect.

6. According to the BFF Group's procedures, the

Group has its own e-mail and internet systems.
These systems should be primarily used for
communication for purposes related to
performance of professional duties. It is strictly
forbidden to use e-mail and the Internet in an
inappropriate or illegal manner,

vik. RELATIONS WITH CLIENTS

1.In its relations with Clients, the BFF Group:

a) Shall not intentionally  provide
incomplete information and misleading
descriptions of offered financial products

and services.
b) Shall avoid providing exaggerated and
incomplete information in

advertisements and other forms of
communication.

c) Shall seek to ensure high standard of
provided services to ensure full
satisfaction of Clients,

d) Shall maintain secrecy of restricted
information obtained from Clients, which
it is not obligated to disclose pursuant to
the prevailing regulations.



2.Skupina BFF ofakdva od svojich zamestnancov
vysokd kvalitu vztahov s klientmi prostrednictvom
udrfiavania obchodnych vzfahov zaloZienych na
profesiondlnej etike, ¢estnosti a vzajomnej dcte.
Klientom sa musia poskytovat iba jasné, presné,
prisluéné a spolahlivé informacie a nesmu dostavat
informécie, ktoré by mohli byt nespravne
interpretované. le nepripustné sfubovat klientom
také vlastnosti a znaky produktov, ktoré sa nedaju
dosiahnut.

VIHl. BOJ S KORUPCIOU
1.Skupina BFF v Ziadnom pripade netoleruje korupciu.

2.Korupcia je viecbecny pojem, ktory predstavuje
neetické Cinnosti, medziinym Uplatkérstvo, pranie
$pinavych pefazi, vydieranie, vymahanie penazi a
nepotizmus (proteiovanie vlastnych pribuznych
alebo znamych).

3.Zamestnanci skupiny BFF sa nesmu zléastriovat
fiadnych Zinnosti, ktoré by mohli predstavovat
korupciu aleba k nej prispievat.

4.,V stvislosti s darmi, ktoré skupina BFF poskytuje s
fiou spolupracujucim subjektom, zamestnanci
skupiny:

a)  nesmu nikoho presviedfat, aby dar prijal,

b) nesmi  poskytovat dary  formou
hotovosti,

¢) méiu poskytovat klientom iba oficidine
reklamné predmety schvélené spravnou
radou spolo€nosti, ktorych je skupina BFF
sdéastou.

5.Zamestnanci skupiny BFF musia o kaidom pokuse o
karupciu informovat svojho priameho
nadriadeného.

6.Skupina BFF a jej zamestnanci nesmi dat alebo
poniknut Ziadny dplatok & ind formu podplatenia,
ahy ziskali alebo si zachovali obchodnu priazed,

7.Zamestnanci méiu prijat primerané obchodné dary,
povolené na zdklade vnitornych predpisov skupiny
BFF za predpokladu, Ze ich hodnota nepresiahne €
25 fe skuto&nost, Ze dar prijali, nebude mat vplyv na
ich obchodné rozhodnutia.

2.The BFF Group expects its Employees to maintain

high quality of relations with Clients through
maintaining  business relations based on
professional ethics, honesty and mutual respect.
Clients should he provided only with clear, specific,
relevant and credible information. Clients should
not be provided with information which could be
incorrectly interpreted. it is inadmissible to make
any promises to Clients concerning the product’s
qualities and features which cannot be attained.

LALLR COMBATTING CORRUPTION

1.The BFF Group does not tolerate corruption.

.Corruption is a general term which means

unethical actions, including, among other things,
bribery, money laundering, blackmail, extortion
and nepotism (favouring one’s own relatives or
acquaintances).

3.The BFF Group Employees may not participate in

any activity which could amount to ¢orruption or
contribute to it.

4. With regard to gifts provided to entities

collaborating with the BFF Group, the Employees of
the Group:
a} shall not encourage anyone to accept the
gift,
b} shall not give gifts in the form of cash,
¢} shall give Clients only official advertising
gifts approved by the Management
Boards of companies comprising the BFF
Group.

5.The BFF Group Employees shall inform his/her

direct superior of any and all corruption attempts.

6.The BFF Group and its Employees shall not pay or

offer the payment of any bribes or other forms of
bribery to obtain or maintain business favours.

7.The Employees may accept appropriate business

gifts permitted under internal regulations
prevailing in the BFF Group provided that the fact
of giving them does not invelve the intent to exert
influence on business decisions made by the
receiving party.



IX. PRIAMY KONTAKT S PREDSTAVITELMI
VEREJNEHO SEKTORA A STATNEI SPRAVY

1.Povinnostou zamestnancov skupiny B8FF je
udrziavat  kontakty s predstavitelmi  a
zamestnancami verejného sektora a Statnej spravy
transparentnym a oficidlnym spdsobom. V3etky
stretnutia a rozhovory s tymito osobami sa musia
konat — v najvdcsej moZnej miere — na miestach
uréenych na tento ufel, t.j. v sidle klienta alebo
dradu, pripadne na zasadnutiach, kde sd tito
predstavitelia pritomni,

2.Bez ghfadu na druh strethutia alebo kontaktu s
predstavitefmi a zamestnancami verejného sektora
a §tatnej spravy, zamestnanci skupiny BFF nesmu
poskytovat dary alebo finanéné prostriedky za
(téelom nakupu urgitych tovarov alebo sluiieb
zamestnancom verejného sektora a $tatnej spravy.
To isté plati aj pre rodinnych prislusnikov
predstavitelov a zamestnancov verejného sektoraa
$tatnej spravy, ako aj pre ostatné osoby priamo s
nimi spojené.

3.Podla ustanoveni marketingového planu a v silade
s daliimi postupmi skupiny BFF zamestnanci moiu
klientom pokytnif iba reklamné predmety,
oficidlne  schvalené  3tatutarnym  organom
spoloénosti, ktorych sufastou je aj skupina BFF,
alebo mbiu finantne prispief na zakdpenie
predmetov alebo poskythutie pohostenia, ktoré su
vo vieobecnosti povaZované za prostriedok prejavu
beinych  vztahov  (predovietkym  kvetin,
cukroviniek, dhradu ohchodného oheda, ktorého
hodnota nepresahuje € 25). Pripady uvedené vyidie
sa mbdiu vyskytnut iba ojedinele a nesmu sa
uskutoéitovat za u&elom udriiavania neustdlych
obchodnych kontaktov s urfitym klientom.

4. Ziadost o poskytnutie hotovosti klientovi sa musi
zakafdym zva#it podla zdsad o poskytovani darov
uvedenych vo vnutornych predpisoch skupiny BFF,
a ak je to potrebné, zamestnanec je o tom povinny
klienta informovat.

X.  VEREJNE OBSTARAVANIE

1. Zamestnanci skupiny BFF méZu v pripade vyhlasenia
verejného obstardvania klientmi alebo potas neho
poskytovat informacie o predmete a podmienkach
obstaravania tak, aby neporusili predpisy o
verejnom obstardvani, t.j.:

=

[o* ]
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IX. DIRECT CONTACT WITH PUBLIC SECTOR AND
PUBLIC ADMINISTRATION REPRESENTATIVES

The BFF Group Employees shall be obligated to
maintain contacts with representatives and
employees of public sector and public
administration in a transparent and official
manner, and any and all meetings and
conversations with these persons should be held -
as much as it is possible — in the locations
designated for that purpose, i.e. in the Clients’ or
Authorities” registered offices or as part of
conferences attended by such representatives.

.Regardless of the type of the meeting or contact

with representatives and employees of public
sector and public administration, the BFF Group
Employees may not provide gifts or funds to
purchase goods or services to be given to these
persans. The same shall apply to public sector and
public  administration representatives’ and
employee’s family members or other persons
directly connected to him/her.

Subject to the provisions of the BFF Group's
marketing plan and other procedures prevailing in
this respect in the Group, the Employees may give
Clients only the official advertising gifts approved
by the Management Boards of companies
comprising the BFF Group, or they may fund the
purchases of goods and food services which are
generally accepted as an expression of normal
relations {in particular flowers, sweets, business
lunch, the value of which does not exceed EUR 25).
The events referred to above may occur only from
time to time and they may not serve the purpose
of permanently maintaining business contacts with
the given Client.

The request to provide cash to the Client shall be
each time examined on the basis of the principles
outlined in the internal regulations of giving gifts,
prevailing in the BFF Group, and, if necessary, the
Employee shall be obligated to inform the Client
about it.

X PUBLIC PROCUREMENT

.In the case of announcement of a public

procurement by Clients or during such public
procurement, the BFF Group Employees shali have
the right to provide information on the subject
matter and the terms and conditions of the
procurement in suich way so as not to breach the
regulations on public procurements, i.e.



+ takym spdsobom, aby krtéria pre
hodnotenie a vyber boli transparentné a aby
bolo moZné subjekty objektivhe porovnavat
a vybrat najvyhodnejdiu ponuku,

s takym spdsobom, aby sa verejného
obstaravania mohol zifastnit €o najvatsi
pofet konkurenénych subjektov, ktori mdzu
v danom momente poskytovat sluZby
poiadovaného druhu.

2.5kupina BFF predkiad3d svoje Uspechy a skisenosti
déveryhodnym spésobom.

3.Zamestnanci  skupiny BFF nemusia vyhoviet
poZiadavkam pravnickych osdb, ak by tieto ich
poziadavky holi v rozpore so ziakonom aiebo
ustanoveniami Etického kodexu.

4.Zamestnanci skupiny BFF sd povinni podniknif
akékolvek kroky v zadujme skupiny, ktoré s v stlade
so zakonom, a ktoré su sGfastou plnenia si ich
povinnosti na zdklade Zikona ¢ vergjnom
obstardvani,

5. Zamestnanci skupiny BFF nesmu vykonavat éinnosti
uvedené v Zdkone o verejnom obstardvani, ktoré by
boli nad ramec ich odbornych vedomosti a
pravomoci. V takomto pripade mdZe zamestnanec
pafiadat o spolupracu pravne oddelenie skupiny.

6.Podrobné spbsoby spoluprice s klientmi zo sektora
varejnych financii , ako i s klientmi, ktori su
Géastnikmi verejného obstardvania na zaklade
pristuSnych  ustanoveni zdkona, sa riadia
vnaternymi pokynmi platnymi v ramci skupiny BFF,

XI.  VZTAHY 5 DODAVATELMI

1.vztahy s dodavatelmi riadi kaZda organizatni
jednotka skupiny BFF osobitne v ramci svojich
pravomoci na zdklade pridelendho rozpodtu v
sdlade s principmi dodrZiavania zakonov, festnosti
a nestrannosti, ake [ v sdlade s vndtornymi
predpismi a delegovanymi pravomocami,

2.Vyber doddvatelov sa wvykondva wyhradne na
zaklade  posudzovania  odbornych  znalosti,
reputdcie a pozicie na trhu, pricom sa
uprednostiiujd protistrany, ktoré zarudia najlepiie
spojenie kvality a ceny. Obzvlast sa preveruje, Ci

* in such way so that the criteria for the
assessment and the selection are
transparent and make it possible for the
awarding entity to objectively compare and
select the most favourable offer, and

* in such way that the procurement, if any,
may be attended by the largest possible
group of competitive entities which are able
to provide services of the given type at the
given moment.

2.The BFF Group shall present in the offer the
achievements and experience in a credible
manner.

3.The BFF Group Employee shall not be bound by the
awarding entity’s demands if such demands are in
contravention with the law or the provisions of this
Code of Ethics.

4. The BFF Group Employee shall be obligated to take
any actions in the Group’s interest allowed under
the regulations of law, to serve such interest as part
of the tasks performed by him/her on the basis of
the Act entitled Public Procurement Law,

5.The BFF Group Employee should not take any
actions described in the Act entitled Public
Procurement Law which would exceed his/her
knowledge and professional competence. In such
case, the Group Employee should ask the Legai
Department for assistance.

6. Detailed manner of proceeding in contacts with
Clients from the public finance sector or the Clients
participating in public procurements on the basis of
relevant provisions of the act, shall be regulated by
the internal Instruction — Specification of the Code
of Ethics of the BFF Group prevailing in the Group.

Xl RELATIONS WITH SUPPLIERS

[

.Relationships with Suppliers are managed by each

organizational unit of the BFff Group, as per
competence, within an attributed budget, in
accordance with the principles of legality, fairness
and impartiality, and in compliance with internal
procedures and delegated powers.

2.The selection of Suppliers is carried out exclusively
on the hasis of considerations relating to the
professional skills, reputation and market position,
preferring counterparties that guarantee the best
relation of quality and price. In particular, potential
conflicts of interest should be verified and selection



nejde o konflikt zauimov a vyberové konanie musi
splfiat kritéria transparentnosti a objektivity.

3.Skupina BFF zaruduje vietkym svojim dodavatelom:

a) zrozumitelné a transparentné vyberové
konanie, v ktorom poskytuje rovnake
informacie a moZnosti ziskat ponuku,

b} spravodlivé a C(estné konkurencne
podmienky v procese rokovania, vratane
prevencie a boja proti vietkym formam
konfliktu zdujmov a presadzovaniu inych
zdujmov ako zdujmov skupiny BFF,

¢]  prijatie vietkych potrebnych opatreni na
zabezpecenie legalnosti a spravnych
platieb alebo platieb na beiné dfty
vedené v zahraniénych bankach, s
osobitnym dérazom v prospech inych
os6b a zahraniénych subjektov ako tych,
ktaré tovar/sluiby predali,

d} neustdly a kenstruktivny dialdg za icelom
identifikacie oblasti skvalitiovania, s
osobitnym dorazom na transparentnost a
dodr¥iavanie zmiuvnych podmienck, na
podporu vitiej socidingj zodpovednosti,
ako i zodpovednosti za Zivotné prostredie
v doddvatelskom retazci.

4,Pri vyberovom procese sa berie do dvahy aj
postavenie doddvatela na trhu a jeho znalost
stifasnych predpisov.

5.0d dodavatelov sa vyiaduje, aby dodriiavali
pravne, regulaéné a etické predpisy. Obzvldst sa
musia oboznamit s Etickym kédexom a podpisat
vyhlasenie, fe budy dodr¥iavat jeho ustanovenia
{vzor tohto wvyhlidsenia tvori prilohu & 1 tohto
Kadexu).

6.Skupina BFF pri udrfiavani vzfahov s dodavatelmi
dodriiava principy Cestnosti a integrity. V pripade,
?e spravanie dodavatela zalne byt v rozpore s vy3Sie
uvedenym, spoloénost je opravnend urobit
opatrenia k vypovedaniu zmluvy a ukonéit dalsie
vztahy s nim doéasne alebo nastdlo, navyie ma
pravo Ziadat nahradu za spdsobené Skody.

should guarantee fulfiiment of the criteria of
transparency and objectivity.

3.The BFF Group ensures to all Suppliers:

a) clear and transparent selection
procedures, which ensure parity of
information and equal opportunity to
access the offer;

b} correct and fair competition conditions
in the conduct of negotiations, including
by preventing and combating all forms of
conflicts of interest and the pursuit of
interests other than that of the BFF
Group;

¢) the adoption of all necessary measures
to ensure the lawfulness and correct
payment, with particular reference to
those in favour of persons other than
those who have sold goods/services or
foreign entities, or with payments on
current accounts held with foreign
banks;

d) constant and constructive dialogue for
the identification of areas for
improvement, with particular reference
to transparency and compliance with the

contractual conditions, and for the
promotion of greater social and
environmental responsibility in  the

supply chain.

4.1n the Supplier selection process, position on the
market and knowledge of the current regulations
are also taken in account.

5.All Suppliers are required to comply with legal,
regulatory and ethical norms. In particular, the
Suppliers get acquainted with the Code of Ethics
and sign a declaration that they will abide by its
provisions (template of this declaration is an
attachment No 1 of this Code}.

6.In managing relationships with Suppliers, the BFF
Group follows the principles of fairness and
integrity. In cases where a Supplier engages in
conduct contrary to the above, the Group is
entitled to take measures to terminate the contract
and for the foreclosure of further relations
temporarily or permanently, in addition to
compensation for damages.



XHl, AKCIONAR! A INVESTORI

1.Skupina BFF sa vo vztfahu k svojim akciondrom a
dal$im investorom stard o ich zdujmy a neudini
kroky, ktoré by jednu skupinu investorov
zvyhodriovali pred inou.

2.5poloCnosti  skupiny BFF informuju o svojich

stratégiach, uspechoch a moZnostiach rozvoja
spoloénosti uvedené v zozname v stilade s platnymi
predpismi.

3.Zamestnanci skupiny BFF nesmu tretim strandm
prezradit doverné informacie predtym, ako ich
spolofnosti skupiny BFF poveria Ulchou takéto
informdcie poskytovat.

XML OCHRANA KONKURENENEHO BOJA

1.Skupina BFF sa usiluje konkurovat na votnom trhu,
pricom dodriiava prisluiné predpisy tykajuce sa
konkurentného boja. Tieto predpisy zakazuju
akékolvek dohody medzi konkurentnymi stranami
za ufelom pevného stanovenia cien alebo
rozdefenia trhu, zneufitia dominantného
postavenia na trhu alebo vytvorenia takych
podmienok, ktorych cielom je predist alebo
zabrénit konkurenénému boju.

2.Zamestnanci skupiny BFF nesmu uzatvarat Ziadne
dohody s konkurengnymi stranami alebo klientmi,
ktoré by akymkolvek spbsobom mohl mat
charakter protizakonnej dohody. Tento princip plati
bez ohfadu na to, & dohoda bola uzatvorend
piscmnou alebo astnou formou.

3. Informacie o konkurencii st pre skupinu BFF velmi
déleZité, avSak mdiu sa ziskavat iba etickym
spOsobom a podia prisludnych predpisov na
ochranu prav dusevného vlastnictva spolofnosti a
pravnickych osab.

4, Zamestnanci skupiny BFF mdZu ziskavat informacie
o konkurencii iba z legdlnych zdrojov. Pri praci s
dévernymi materidlmi, ktoré st zo zdkona
majetkom  tretich  stran, musia zaobchadzat
obzvldst opatrne.

5.Zamestnanci skupiny BFF sU povinni vyhnut sa
akémukofvek konaniu, ktoré by mohlo viest k
necestnému konkurenénému boju.

XL SHAREHOLDERS AND INVESTORS

1.In its relations with shareholders and other
investors, the BFF Group shall care for the interest
of the shareholders and other investors and it shall
not do anything which would privilege one group
of investors at the expense of the other.

2.The BFF Group companies shall notify of their
policies, achievements and development prospects
in line with the regulations applicable to listed
companies.

3.The BFF Group Employees shall not disclose
confidential information to third parties before the
BFF Group companies perform their reporting
duties.

X, PROTECTION OF COMPETITION

1.The BFF Group seeks to compete on the free
market while complying with the relevant
competition regulations. Such regulations prohibit
any arrangements with competitors to set prices or
divide the market, abuse of the dominating market
position or creation of other conditions aiming at
preventing or hindering competition.

2,The BFF Group Employees may not make any
arrangements with competitors or Clients which
could in any way lead to a situation bearing a
resemblance to an illegal collusion. This principle
shall apply regardiess of whether the agreement
was concluded in writing or in a spoken form.

3.Information on competitors is very important to
the BFF Group, however such information should
be always gathered in an ethical manner and
according to the regulations and provisions
protecting the intellectual property rights of
companies and entities.

4. The BFF Group Employees may gather the
information on competitors using only [egal
sources. They should proceed with caution when
accepting or using confidential materials which are
legally owned by third parties.

5.The BFF Group Employees shall be obligated to
refrain from any actions amounting to unfair
competition.



6.5kupina BFF sa so svojimi konkurenénymi stranami
neziéastni  akychkolvek  formdlnych  alebo
neformainych rozhovorov, dohdd, dohovorov alebo
projektov za ufelom pevného stanovenia cien,
podmienok predaja alebo tendrov, rozdelenia trhu
alebo klientov alebo inych cCinnosti, ktoré
obmedzuji alebo méiu obmedzit slobodu
kankurenéného boja.

XV, OCHRANA ZIVOTNEHO PROSTREDIA

I

Skupina BFF organizuje informacné a vzdeldvacie
aktivity za dfelom zvySovania povedomia o
Zivotnom prostredi v ramci skupiny i v jej okoli.
Podporuje iniciativy s cielom zlep3enia stavu
Zivotného prostredia. Vykondva akcie na zvyiovanie
informécii o Zivotnom prostredi medzi detmi
organizovanim sufaili s cielom nadobudnutia
vedomosti o Zivotnom prostredi a recyklovani, ako i
organizovanim ekologickych udalosti v miestnom
spolocenstve,

2.5kupina BFF buduje svoju organizatni kultiru s
ohladom na Zivotné prostredie, Pednecuje svojich
zamestnancov, aby pri  vykondvani svojich
povinnosti vyuiivali pro-environmentdine postupy
a podporuje rozumné hospodarenie so zdrojmi a
materidlmi. Zamestnanci skupiny si preto teda
vnimav{ na otdzky o ochrane Jivotného prostredia,
ktoré pri plneni svojich kaZdodennych povinnosti
chrania zniZenou spotrebou energie, optimdinym
vyuzfvanim papiera a racionaliziciou sluZzobnych
ciest.

3.Cinnosti skupiny BFF nepredstavuji pre #votné
prostredie Ziadne nebezpefenstvo.
Xv. MAIJETOK SKUPINY
S majetkom skupiny BFF musia zamestnanci
zachchadzat vhodnym spdsobom a musia ho chranit

pred kradeiou, znienim alebo predéasnym
opotrebovanim.

XVI. ROZSIROVANIE, REALIZACIA A
DCHEAD NAD  DODRZIAVANIM
ETICKEHO KODEXU

1.Tento Eticky kddex bol vypracovany a zverejneny v
politine. Pre  zamestnancov skupiny BFF je
dostupny v papierovej i elektronickej podobe,
medziingm aj prostrednictvom intranetovej siete a

6.The BFF Group shall not participate in any formal or
informal talks, arrangements, agreements or
projects aiming at setting prices, conditions of sale
or tenders, dividing the market or clients, or other
activities which restrict or may restrict freedom of
competition, with the Group's competitors.

Xiv. ENVIRONMENTAL PROTECTION

1.The BFF Group shall conduct informational and
educational activities aiming at increasing the
environmental awareness in its surroundings as
well as within the Group. The Group intends to
suppart the initiatives aiming at improving the
condition of the environment. Kt shall promote
environmental awareness among children through
organizing contests aiming at increasing the
knowledge of environment and recycling, and
through  organizing eco-events for  local
community.

2.The BFF Group builds its organizational culture in
respect of the natural environment. It encourages
its Employees to apply pro-environmental
practices while performing their duties, and it
promotes reasonable management of resources
and materials. Consequently, the Group Employees
are sensitive to environmental protection issues,
and they care for the environment during
performance of their daily duties through reduced
energy consumption, optimai usage of paper and
rationalization of business trips.

3. Activities of the BFF Group do not entail any
hazards to the environment.
XV. GROUP’S ASSETS
The BFF Group’s assets entrusted to the Employees
should be used in a proper manner, and they should

be protected from theft, destruction or premature
wear and tear.

Xvi. DIFFUSION, IMPLEMENTATION  AND
CONTROL OF COMPLIANCE WITH THE

CODE OF ETHICS

1.This Code of Ethics has been drawn up and
published in Polish. it is available to the BFF Group
Employees in paper and electronic format through,
among other, the BFF Group website, infranet



webove] stranky skupiny BFF, prostrednictvom
Skoleni a prostriedkov vnutornej komunikacie.
Prijatie Kédexu zamesthanci potvrdzujd podpisom a
je  predmetom skoleni uskutoéiovanych pre
vietkych zamestnancov podla rdzneho stupfia ich
funkcii a drovne zodpovednosti. Kédex je taktieZ
sGcastou dohdd uzatvorenych so zmiuvnymi
stranami. Vietky prevddzkové jednotky, ako i
vedenie skupiny, zaruduju pri svojom konani a
Cinnosti dodriiavanie principov a hodndt Etického
kddexu a zavazuja sa roziirovat a podporovat
povedomie Kddexu, jeho porozumenie a
dodriiavanie.

2.Podavanie sprav ¢ nedodrZiavani tohto Kodexu sa
zasiela priame do  inboxu  skupiny  BFF:
kodeksetyczny@bffgroup.com. Skupina zarufuje
osobam, ktoré takdto spravu podali, oslobodenie
od akychkolvek protiopatreni, diskriminacie alebo
potrestania zo strany spolocnosti, a zabezpedi im
maximainu dévernost bez akychkolvek pravnych
nasledkov.

3. DodrZiavanie ustanoveni tohto Kddexu sa povaZuje
za dbleFitd sufast povinnosti zamestnancov skupiny
BFF. V pripade porusenia Kédexu zaujima skupina
svojou konzistentnosfou, nestrannostou  a
jednotnastou pri  uplatiovani  sankcii  podla
zavaznosti porudenia postoj spravodlivej
doslednosti. Dodrilavanie Etického kodexu sa
osobitne tyka zamestnancov a je podstatnou
sicastou zmluvnych povinnosti podla sdcasnej
tegislativy. Akékolvek poruienia tohto Kddexu sa
preto  povaiuid  za  nesplnenie  povinnosti v
zamestnani a/alebo za disciplinarny priestupok so
vietkymi pravnymi ndsledkami tykajacimi sa
udriania zamestnania.

networks, training and internal communications.
The Code is signed for acceptance by the
Employees and is the subject of trainings dedicated
for all Employees according to the different roles
and levels of responsibility. The Code is also a part
of agreements with the Contractors. Al operating
units and the Group Management guarantee the
compliance of their actions and activities with the
principles and values of the Code of Ethics and
undertake to disseminate and promote the
awareness, understanding and compliance with
the Code.

2. The reporting of any non-compliance to this Code
should be directed to the inbox of the BFF Group:
kodeksetyczny@bffgroup.com, The BFF Group
guarantees that persons making reports will be
free from any form of retaliation, discrimination or
penalization from the Group, and ensures
maximum confidentiality, without prejudice o the
legal obligations.

3.Compliance with the provisions of this Code is
considered an essential part of the BFF Group
Employees’ obligations. The BFF Group adopts a
fair rigor in the treatment of viglations of the Code
by committing to enforce, with consistency,
impartiality and uniformity, sanctions
proportionate to the seriousness of the vielations.
With specific reference to the Employees,
compliance with the Code of Ethics is an essential
part of the contractual obligations in accordance
with current legislation. Any violations of this Code
are therefore non-fulfilment of the obligations of
employment and/or a disciplinary offense, with all
legal consequences also with regard to the
preservation of employment.



Priloha &, 3 / the Annex No, 3

Vyhidsenie o obozndmeni sa a akceptdcii Etického kddexu / Acceptance of the Code of Ethics

DIznik vyhlasuje, Ze potvrdzuje a ako celok prijima Eticky kédex BFF /

Debtor hereby declares, that he confirms and accepts the Code of Ethics of BFF Group in its entirety.

V/In Topolnikoch, Ddtum/ On 29.06.2021
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Priloha £. 4 - Faktiry / the Annex No. 4 — Invoices




FAKTURA

Dodavatel: "o EE
Faktiira &islo: 2021089
VIATOP, s.r.0.
Hlavna 129/195 Konstantny symbo: 0308
930 11 Topolniky Variabilny symbol: 2021089
Slovensko Obiednévka:
1ICO: 36731145 DIC: 2022313117
1& DPH: SK2022313117 Qdberatel:
Bankové spojenie: Obec Topolniky
Cislo n&tu: 2262886058/0200
Banka: VUB a.s. Dunajské Streda Hlavna 126
IBAN: SK5502000000002262886058 930 11 Toporniky
BIC: SUBASKBX
SK
ICO: 00305740 DIC: 2021002181
Datum splatnosti: 10.10.2021
Spbsob dhrady: Prevodom
Datum vysiavenia dokladu: 12.07.2021
Datum dedania: 09.07.2021
Oznatenie dodavky MnoZstvo Mj Cena/Mj Sadzba Celkom s DPH
€ (%) ©

supisu prac Vam fakturujeme :
supis prac .. objekt €.3 - Dunajské ulica/ast

1,00

16266,77

Na zaklade Zmluvy o dielo pre stavbu "Oprava miestnych komunikacii v obei Topofniky" zo dfia 30.10.2020 a na zéklade

20 1952012

[ Spolu k dhrade:

1952012 € ]

r Sadzba() Zéklad (€) DPH (€) Gelkom 3 DPH () ]
20 16266,77 3253,35 19520,12
0 0,00 0,00 0,00 /
0 0,00 0,00 0,00

Petiatia a podpis:

VIATOP, s.r.0.

Hiavna 128195
930 11 Topolniky

@

160: 36131945 1 Doy SK2022313117

Obch.reg. Okresného sidu Trnava, Oddiel.Sro, VioZka &, 19549/T
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Zapis o odovzdani pric
Topol’niky: objekt ¢.3 -Dunajska ulica /¢ast’

Objednavaterl (adresa): | OBEC Topol'niky, Hlavna 126, 930 11 Topol’niky
Zastupeny: Be.Bacso Liszlo

Zhotovitel (adresa): VIATOP s.r.o., Hlavn4 129/195 Topol'niky 930 11
Zastdpeny: Juraj Féllinger

Nazov stavby:

,»Oprava miestnychkomunikécii v obei Topol'niky

Datum zahajenia prac: | 05.07.2021

Datum ukon&enia prac: | (9.07.2021

Popis pric:
1.-2.defi : Pripravné price,v¥¥kovi dprava ulitného vpustu
3.deil : Postrek asfaltovy,
4.-5.defi :poklidka asfaltbeténu AC 11 O nemodifik.asf. v pruhu do $.3m po zhutneni 56 mm

Ostatné:  harmenogram pric mdZu ov'plyvnit’ poveternostné podmienky

Miesto, datum: 09.07.2021

Objednavatel: Zhotov t'tll‘:

VIATOP, s.1.0.

' 630 11 Tovatmny (@
\ K0 38731145 o DPH; sngmfgm







BFF

Skupina BFF povazuje za nevyhnutné dodrZiavat’ zékladné etické hodnoty vo vietkych svajich

cinnostiach. Podmienkou k dosiahnutiu jej stability a Ospechu je destnost'. Najvadsimi hodnotami
skupiny BFF je jej reputacia a déveryhodnost.

1. Etické principy, Cestny konkurenény boj a vysoké Standardy riadenia spolofnosti s( délezité
hodnoty, ktoré ovplyviujli pohfad na skupinu BFF, ako aj na kaZzdého jej zamestnanca. Eticky
kddex — ktory sldZi ako prirutka a obsahuje zoznam ¢estnych korporatnych postupov — umoZiuje
poskytntit’ klientom najlepsie rieSenia a vytvorit’ bezpelné a priatel'ské pracovné prostredie.

2. Medzi kiiové hodnoty skupiny BFF patri Cestnost, dbveryhodnost, mordlna zasadovost,
vernost, (cta a efektivnost’,

3. Eticky kddex neposkytuje odpoved’ na vietky otdzky, ale je iba sicast'ou celkového systému
etickej kultdry skupiny BFF, v ktorgj ki'G€ovi rolu tiez zohrava osobnostny prinos a vzorové
spravanie nadriadenych, ktori pri rozhodovani a pri svojich kazdodennych aktivitach respektuju
hadneoty skupiny.

4. NedodrZiavanie principov asmernic stanovenych v Etickom kodexe predstavuje hrubé

poruSenie zakladnych povinnosti zamestnanca, ¢o mdZe viest’ k vyvodeniu zodpovednosti vodi
zamestnancovi podla vieobecnych zasad uvedenych v zakonniku préace,

5. Tento Kddex je vstlade s principmi a hodnotami uvedenymi v Etickom kddexe skupiny
BancaFarmafactoring, ktorej je skupina BFF sufastou.

1. Pofas plnenia si profesionalnych povinnosti sti zamestnanci skupiny BFF povinni konat
v stllade so zakonom a principmi spoloCenského spoluZitia.

2. Zamestnanci skupiny BFF sU povinnl vyvarovat’ sa akychkol'vek &innosti, ktoré by mohli oslabit
doveru alebo dehonestovat’ dobré meno skupiny.

3. Zamestnanci skupiny BFF st povinni neustale si zvySovat’ odborné vedomosti a z(€astiovat’ sa
skoleni, ktoré skupina organizuje.

4, Skupina BFF sa usiluje poskytoval svojim  zemestnancom spravodlivé  odmedovanie



BFF

a zabezpeCit’ bezpetné a zdravé pracovisko.

5. Skupina BFF presadzuje myslienku rovnosti prileZitosti vo vsetkych svojich postupoch,
stratégidch a vyberovych konaniach.

1. Vzdujme skupiny BFF je poskytnit’ svojim zamestnancom priatelské a bezpeéné pracovné
podmienky, ato zhladiska fyzického, ako i psychologického. Skupina redpektuje pravo
zamestnancov na sikramie, ako aj prdvo na spravnu rovnovdhu medzi profesiondlnym
a sikromnym Zivotom. Skupina nekladie zamestnancom Hadne prekazky, ak si chcll uplatnit
svoje pravo a vstupit’ do odborov, a reSpektuje ich pravo na uzatvorenie kolektivnej zmluvy, &im
im umazfiuje otvorené a konstruktivne vyjednavanie pracovnych podmienok.

2. Skupina BFF netoleruje diskrimindciu na zaklade pohlavia, stavu, veku, etnického pdvodu,
narodnosti, farby pokozky, politického presvedéenia, zdravoiného postibnutia, ndbozenstva alebo
sexudinej orientacie,

3. Skupina BFF netoleruje mobbing. Za mobbing sa povazuje akékolvek éinnost’ alebo spravanie,
tykajlice sa zamestnanca alebo namierené proti nemu, vratane neustileho a nepretrfitého
obt'aZovania alebo zastraSovania zamestnanca, ktoré vedie k zniZeniu hodnoty jeho profesiondinej
adekvatnosti a ktoré spdsobuje alebo jeho defom je spdsobit ponizenie alebo zosmie$nenie
zamestnanca, jeho izolaciu alebo vylicenie z kolektivu kolegov.

4. Skupina BFF netoleruje sexudlne obtazovanie. Za sexudlne obtaZovanie sa povaiuje
akékol'vek neprijatelné konanie, sledujlce zniZenie alebo naruSenie dbstojnosti zamestnanca,
stivsiace s jeho sexualitou alebo pohlavim.

1. Skupina BFF ofakdva od svojich zamestnancov, 7e sa wyhni vietkym situaciam, ktoré
predstavuju alebo mdzu predstavovat’ konflikt zaujmov.

2. Konflikt zaujmov mdZe nastal’ viedy, ked’ ma zamestnanec priamy alebo nepriamy osobny
zaujem v urditej konkrétnej zaleZitosti. Takato situacia mbZe ovpiyvnit’ jeho Usudok a rozhodnutia,
ktoré vykenava v mene skupiny BFF.

3. Od zamestnancov skupiny BFF sa vyZaduje nezicastfiovat sa na rozhodnutiach v tych
zéleZitostiach, v ktorych oni alebo ich pribuzni mdzu mat’ priamy alebo nepriamy osobny zéujem.

4, Zamestnanci skupiny BFF musia konat vidy v zdujme skupiny a predchadzat’ situdciam,



BFF

v ktorych by ich stkromny zdujem mohol byt v rozpore s ich povinnostami voli skupine.
Zamestnand skupiny BFF by nemali mat’ i¢ast’ vo finantnych ani akychkolvek inych Ginnostiach
na ukor svojho &asu a svojej zaangazovanosti, ktoré by mali venovat’ vykondvaniu svojich
pracovnych povinnost! zodpovednym a spofahlivym spsobom.

5. Zamestnanci skupiny BFF by nemali — & uZ priamo alebo nepriamo prostrednictvom rodinnych
prisludnikov, oséb Zijlicich s nimi alebo inych pribuznych — ovplyviiovat’ rozhednutia skupiny,
tykajlice sa zélefitosti sivisiacich s prijatim priamych alebo nepriamych osobnych vyhod od tretej
strany, ktoré by boli v rozpore so zaujmami skupiny.

6. Je zakdzané vyuZivat svoje postavenie v skupine BFF za Gcelom ziskania osobnych vyhad od
osbb spolupracujicich alebe usilujicich sa o spoluprdcu se skupinou. V silade stym je
nepripustné prijimat’, okrem malych reklamnych predmetov zanedbatefnej hodnoty, financné

oMy

dary, vecné dary, pdZicky, rbzne siuZby, zajazdy, dovolenky, Specidlne vyhody, podndjom
a ubytovanie.

7. Zamestnanci skupiny BFF nesmy:

a) z(&astiiovat’ sa na projektoch vykonavanych skupinou za Gelom zfskania osobnych vyhed,

b) vyufivat’ majetok skupiny, jej informacie alebo svoje postavenie za Gelom ziskania
osobnych vyhod,

¢) konkurovat’ skupine, ak im vedenie BFF neudelilo na takdto Ginnost’ prisiugny sdhlas.

1. Vzhiadom k tomu, Ze ddverné informacie si pre skupinu BFF nesmierne ddleZite, a aby sa
zabezpedila adekvatna Uroven dbvery medzi zamestnancami a zamestnavatelom, zamestnanci
skupiny BFF nesmi prezradit akékolvek déverné informacie tykajlce sa stratégii, operacii,
produktov alebo klientov skupiny.

2. Za dbverné informacie sa povazuji informacie, ktoré sa nedaji ziskat' prostrednictvom
beznych masovo-komunikalnych prostriedkov, alebo ktoré s pre Cinnost' skupiny BFF velmi
dolezité,

3. Zamestnanci skupiny BFF s( povinni zachovavat slufobné tajomstvo a tretim stranam
neprezradit’ informacie ziskané pocas vykonavania svojich povinnosti,

4. Zamestnanci skupiny BFF nesmu informdacie ziskané pofas vykondvania svojich povinnosti
vyuZivat' v prospech osobného zauimu.

5. Zamestnanci skupiny BFF si povinni ¢o najlepsim spbsobom podlia postupov skupiny
zabezpedit’ pred neopravnenym zverejnenim vietky dokumenty {obzvlast interné spravy, siibory a
materidly zaznamenane elektronickymi alebo inymi technickymi prostriedkami).

6. Za podnikové tajomstvo skupiny BFF sa povaZujl vietky technické, technologické, organizacné
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a d'alSie informacie, ktoré spoloénost’ nezverejnifa, ako aj informacie ekonomického charakteru,
ktoré skupina pri svojej €innosti povazuje za dbverné.

1. Skupina BFF naleZite reSpektuje sdkromie a usiluje sa zabezpelit! absolitnu dbvernost
osobnych tdajov. Spracovavanie vSetkych osobnych tddajov, ktoré skupina ziskala a ktoré
spravuje, sa uskutocriuje vhodnym spdsobom v siilade so zékonom a primeranou starostlivostou
za Ufelom zabezpedenie ochrany stikromia zamestnancov.

2. Zamestnanci s pristupom k osobnym Udajom s{ povinni pri praci s tymito Gdajmi zachovévat/
najvyssie standardy dodrZiavania sluZobného tajomstva a mifaniivosti.

3. Zamestnanci mdZu Udaje, informacie a dokumenty skupiny BFF pouzivat’ iba pre obchodné
ucely a tretim strandm sa mbzu spristupnit’ iba do tej miery, akd si vyZaduji obchodné vztahy
alebo za predpokladu, Ze tieto informacie uZ boli zverejnené alebo ak takéto ozndmenie vyplyva
zo zdkona,

4. Zamestnanci skupiny BFF sl podia ustanoveni pracovnej zmluvy podas trvania pracovného
pomeru v skupine, ako i po uplynuti pracovného vztahu, povinni zachovavat’ sluzobné tajomstvo
a diskrétnost’ nezverejnenych a tajnych informacii, Tieto informacie zahffiaji tieZ dudevné
vlastnictvo, obchodné a finantné informacie tykajlice sa obratu, trzieb, stivahovych poloziek,
progndz, obchodnych planov, stratégii, ako aj d'aiich dévernych informacii,

5. Skupinu BFF mdZu na verejnosti zastupovat’ iba na to opravnené osoby.

6. V sulade so svojimi inetnymi predpismi ma skupina BFF vlastny e-mailovy a internetovy
systém. Tieto systémy sliZia v prvom rade na (Cely komunikicle sivisiace] s vykonavanim
pracovnych povinnosti, Je prisne zakazané vyuZivat e-mail a internet neprimeranym alebo
nezakonnym spdsobom.

1. Vo vztahu s klientmi skupina BFF:

a) nesmie Umyselne poskytovall nedpiné informacie a zavadzajice popisy pondkanych
finanénych produktov a sluZieb,

by sa musi vyhybat poskytovaniu zveli¢enych a nelplnych informacii v reklame a inych
formach komunikacie,

¢} musi hlladat’ spdsoby, ako zabezpelit' vysoky Standard poskytovanych sluZieb k dplnej
spokojnosti svojich klientov,

d) musi zachovavat’ tajomstvo tych neverejnych informacii ziskanych od kiientov, ktoré nie je
povinna oznamit’ podia platnych predpisov.
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2. Skupina BFF ofakdva od svojich zamesthancov wvysokd kvalitu wvztahov s klientmi
prostrednictvom udrZiavania obchodnych vzfahov zalozenych na profesiondinej etike, Cestnosti
a vzajomnej Ucte. Klientom sa musia poskytovat’ iba jasné, presné, prisiudné a spolahlivé
informacie a nesmu dostévat’ informacie, ktoré by mohli byt nespravne interpretované. Je
nepripustné sl'ubovat’ klientom také vlastnosti a znaky produktov, ktoré sa nedaji dosiahnut’.

1. Skupina BFF v Ziadnom pripade netoleruje korupciu.

2. Korupcia je vSeobecny pojem, ktory predstavuje neetické Cinnosti, medziinym Uplatkérstvo,
pranie &pinavych pefiazi, vydieranie, vymahanie penazi a nepotizmus (proteZovanie vlastnych
pribuznych alebo znamych).

3. Zamestnanci skupiny BFF sa nesmi z(Zastfioval Ziadnych dCinnosti, ktoré by mohli
predstavovat’ korupciu alebo k nej prispievat’.

4. Vsivislosti s darmi, ktoré skupina BFF poskytuje s fiou spolupracujicim subjektom,
zamesinand skupiny:
a) nesmu nikoho presviedéat’, aby dar prijal,
b) nesmu poskytovat’ dary farmou hotovost],
¢) mdiu poskytovat' klientom iba oficidlne reklamné predmety schvalené spravnou radou
spoloCnosti, ktorych je skupina BFF stcast'ou,

5. Zamestnanci skupiny BFF musia o kaZdom pokuse o korupciu informovat’ svojho priameho
nadriadeného.

6. Skupina BFF ajej zamestnanci nesmtl dat' alebo pontknut’ Ziadny dplatok &i ind formu
podplatenia, aby ziskali alebo si zachovali obchodn( priazef.

7. Zamestnanci méZu prijat’ primerané obchodné dary, povolené na zaklade vnitornych
predpisov skupiny BFF za predpokladu, Ze ich hodnota nepresiahne € 25 Ze skutofnost, Ze dar
prijali, nebude mat’ vplyv na ich obchodné rozhodnutia.

1. Povinnostou zamestnancov skupiny BFF je wudrZiavat kontakty s predstavitelmi
a zamestnancami verejného sektora a Statnej spravy transparentnym a oficidlnym spésobom,.
Vietky stretnutia a rozhovory s tymito osobami sa musia konat — v najvaciej moZnej miere — na
miestach urfenych na tento Géel, t.j. v sidle klienta alebo Uradu, pripadne na zasadnutiach, kde
su tito predstavitefia pritomnf.
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2. Bez ohfadu na druh stretnutia alebo kontaktu s predstavitelmi a zamestnancami verejného
sektora a Statnej spravy, zamestnanci skupiny BFF nesmi poskytovat dary alebo finanéné
prostriedky za ufelom nakupu urditych tovarov alebo shuZieb zamestnancom verejného sektora
a §tatnej sprévy. To isté plati aj pre rodinnych prisludnikov predstavitefov a zamestnancov
verejného sektora a Statnej spravy, ako aj pre ostatné osoby priamo s nimi spojené.

3. Podla ustanoveni marketingového planu a v silade s daldimi postupmi skupiny BFF
zamestnanci mézu klientom pokytnit’ iba reklamné predmety, oficidine schvalené Statutdrnym
organom spolo€nosti, ktorych siiastou je aj skupina BFF, alebo mdZu finanéne prispiet’ na
zakiipenie predmetov alebo poskytnutie pohostenia, ktoré sl vo vieobecnosti povaZované za
prostriedok prejavu beZnych vziahov {predovietkym kvetin, cukroviniek, Ohradu obchodného
obeda, ktorého hodnota nepresahuje € 25). Pripady uvedené vy3die sa mdZu vyskytnit’ iba
ojedinele a nesmu sa uskutoffiovat’ za ucelom udrZiavania neustalych obchodnych kontaktov
s urditym klientom,

4. Ziadost o poskytnutie hotovosti klientovi sa musf zakaZdym zvaZit’ podi'a zasad o poskytovani
darov uvedenych vo vnitornych predpisoch skupiny BFF, a ak je to potrebné, zamestnanec je
o tom povinny klienta informovat,

1. Zamestnanci skupiny BFF mdzu v pripade vyhidsenia verejného obstardvania kiientmi alebo
pocas neho poskytovat informacie o predmete a podmienkach obstaravania tak, aby neporusili
predpisy o verejnom obstardvani, t.j.:
= fakym spOsobom, aby kritéria pre hodnotenie a vyber boli transparentné a aby bolo
moZné subjekty objektivne porovnavat’ a vybrat’ najvyhodneidiu ponuku,
= takym spdschbom, aby sa verejného obstardvania mohol z(fastnit o najvaési pofet
konkurencnych subjektov, ktori mdzu v danom momente poskytovat sluZby
pozadovaneho druhu,

2. Skupina BFF predklada svoje Gspechy a skisenosti déveryhodnym spdsobom.

3. Zamestnanci skupiny BFF nemusia vyhoviet' poZiadavkdm pravnickych ostb, ak by tieto ich
poZiadavky boli v rozpore so zakonom alebo ustanoveniami Etického kodexu.

4. Zamestnanci skupiny BFF su povinni podnikn(it’ akékol'vek kroky v zaujme skupiny, ktoré st
v stilade so zakonom, a ktoré st sifastou plnenia si ich povinnosti na zéklade Zékona o verejnom
obstaravani.

5. Zamestnanci skupiny BFF nesmi vykonavat Ccinnosti uvedené v Zakone o verejnom
obstaravani, ktoré by boli nad rdmec ich edbornych vedomosti a pravomocdi. V takomto pripade
mdZe zamestnanec pofiadat’ ¢ spolupracu pravne oddelenie skupiny.

6. Podrobné spdsoby spoluprace s klientmi zo sektora verejnych financii , ake i s klientmi, ktorf
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sii ufastnikmi verejného obstaravania na zaklade prislusnych ustanoveni zakona, sa riadia
vnttornymi pokynmi platnymi v rémci skupiny BFF,

1. vztahy s dodavatelmi riadi kaZda organizacna jednotka skupiny BFF osobitne v rémci svojich
pravomoci na zaklade prideleného rozpottu v stlade s principmi dodrZiavania zakonov, estnosti
& nestrannosti, ako i v stlade s vnutornymi predpismi a delegovanymi pravomocami,

2. Vyber dodavatefov sa vykonava vyhradne na zdklade posudzovania odbornych znalosti,
reputdcie a pozicie na trhu, pri€om sa uprednostfiuju protistrany, kioré zarucia najlepsie spojenie
kvality a ceny. Obzvlast sa preveruje, &i nejde o konflikt zaujmov a vyberové konanie musf spifiat
kritéria transparentnosti a objektivity.

3. Skupina BFF zaruéuje vietkym svojim dodavatelom:

a) zrozumitefné a transparentnd vyberové konanie, v ktorom poskytuje rovnaké informacie
a moznosti zlskat ponuku,

b) spravodlivé a &estné konkurentné podmienky v procese rokovania, vratane prevencie
aboja proti vietkym formam konfliktu zdujmov a presadzovaniu inych zdujmov ako
zaujmov skupiny BFF,

c) prijatie vietkych potrebnych opatreni na zabezpeCenie legalnosti a sprévnych platieb alebo
platieb na beiné Glty vedené v zahranicnych bankdch, s osobithym dfrazom v prospech
inych os6b a zahraniénych subjektov ako tych, ktoré tovar/sluZby predali,

d} neustaly a konstruitivny dialdg za ui€elom identifikacie oblasti skvalithovania, s osobitnym
dbrazom na transparentnost’ a dodrZiavanie zmluvnych podmienck, na podporu vacsej
socialnej zodpovednosti, ako izodpovednosti za Zivotné prostredie v dodavatel'skom
retazci.

4, Pri vyberovom procese sa berie do Uvahy aj postavenie dodévatela na trhu a jeho znalost
stiasnych predpisov.

5. 0Od dodavatelov sa vyZzaduje, aby dodrziavali pravne, regulacné a etické predpisy. ObzvIast sa
musia oboznamit' s Etickym kodexom a podpisall vyhlasenie, Ze bud( dodrziaval jeho
ustanovenia (vzor tohto vyhldsenia tvori prilohu &, 1 tohto Kédexu).

6. Skupina BFF pri udrZiavani vztahov s dodévatel'mi dodriiava principy Cestnosti a integrity.
V pripade, Ze spravanie dodavatela zafne byt v rozpore s vysSie uvedenym, spoloénost je
opravnena urobit’ opatrenia k vypovedaniu zmluvy a ukondit’ dalsie vztiahy s nim docasne alebo
nastalo, navy3e md pravo Ziadat' ndhradu za spbsobené Skody.
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1. Skupina BFF sa vo vztahu k svojim akcionarom a dalsim investorom stara oich zaujmy
a neudini kroky, ktoré by jednu skupinu investorov zvyhodfovali pred inou.

2. Spolocnosti skupiny BFF informujil o svojich stratégiach, Uspechoch a moZnostiach rozvoja
spoloCnost] uvedene v zozname v sulade s platnymi predpismi.

3. Zamestnanci skupiny BFF nesmil tretim stranam prezradit’ déverné informacie predtym, ako
ich spolo€nosti skupiny BFF poveria Ulohou takéto informécie poskytovat’

1. Skupina BFF sa usiluje konkurovat’ na volnom trhu, pricom dodrZiava prislusné predpisy
tykajice sa konkurentného boja. Tieto predpisy zakazuji akekolvek dohody medzi
konkurenénymi stranami za ucelom pevného stanovenia cien alebo rozdelenia trhu, zneuZitia
dominantrého postavenia na trhu alebo vytvorenia takych podmienck, ktorych ciel'om je predist’
alebo zabranit’ konkurencnému boju.

2. Zamestnanci skupiny BFF nesmui uzatvarat Ziadne dohody s konkurenénymi stranami alebo
klientmi, ktoré by akymkolvek spisobom mohli mat’ charakter protizakonnej dohody. Tento
princip plati bez ohtadu na to, & dohoda bola uzatvorena pisomnou alebo Ustnou formou.

3. Informacie o konkurencli sd pre skupinu BFF velmi dbleZité, aviak mdiu sa ziskavat' iba
etickym sposobom a podfa prislusnych predpisov na ochranu prav duSevného vlastnictva
spolotnosti a pravnickych oséb.

4, Zamestnanci skupiny BFF mbZzu ziskavat' informacie o konkurencii iba z legalnych zdrojov. Pri
praci s dévernymi materialmi, ktoré sii zo zakona majetkom tretich strén, musia zacbchadzat
obzvlast’ opatrne.

5, Zamestnanci skupiny BFF st povinni vwwhnit’ sa akémukol'vek konaniu, ktoré by mohlo viest’
k necestnému konkurencnému boju.

6. Skupina BFF sa so svojimi konkurenCnymi stranami nezidcastni akychkotvek formélnych alebo
neformalnych razhovorov, dohdd, dohovorov alebo projektov za Gcelom pevného stanovenia cien,
podmienck predaja alebo tendrov, rozdelenia trhu alebo klientov alebo inych Cinnosti, ktoré
obmedzuji alebo mdZu obmedzit’ slobodu konkurenZného boja.
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1. Skupina BFF organizuje informacné a vzdeldvacie aktivity za Uéelom zvySovania povedomia
o Zivotnom prostredi v ramci skupiny i v jej okoli. Podporuje iniciativy s ciefom zlepSenia stavu
Zivotného prostredia. Vykonava akcie na zvySovanie informacii o Zivotnom prostredi medzi detmi
organizovanim sutazi s ciefom nadobudnutia vedomosti o Zivotnom prostredi a recykiovani, ako i
organizovanim ekologickych udalosti v miestnom spoloéenstve.

2. Skupina BFF buduje svoju organizacn( kultGru s ohl'adom na Zivotné prostredie. Podnecuje
svajich zamestnancov, aby pri vykonavani svojich povinnosti vyuZivali pro-environmentalne
postupy a podporuje rozumné hospodarenie so zdrojmi a materidlmi. Zamestnanci skupiny su
preto teda vnimavi na otizky o ochrane Zivotného prostredia, ktoré pri pineni svojich
kazdedennych povinnosti chrania zniZenou spotrebou energie, optimalnym vyuZivanim papiera
a racionalizaciou sluzobnych ciest.

3. Cinnosti skupiny BFF nepredstavujt pre Zivotné prostredie 3ladne nebezpeenstvo.

S majetkom skupiny BFF musia zamestnanci zaobchadzat’ vhodnym spdsobom a musia ho chranit’
pred kradeZou, zni¢enim alebo predéasnym opotrebovanim,

1. Tento Eticky kddex bol vypracovany a zverejneny v poltine. Pre zamestnancov skupiny BFF je
dostupny v papierovej i elektronickej podobe, medziinym aj prostrednictvom intranetovej siete a
webovej stranky skupiny BFF, prostrednictvom 3koleni a prostriedkov vndtornej komunikicie.
Prijatie Kddexu zamestnand potvrdzujl podpisom a je predmetom Skoleni uskuto&fiovanych pre
vietkych zamestnancov podfa rozneho stupia ich funkcii a tirovne zodpovednosti. Kédex je
taktieZ sGcast’'ou dohéd uzatvorenych so zmluvnymi stranami. Vietky prevadzkové jednotky, ako
i vedenie skupiny, zaru€uji pri svojom konani a &innosti dodrZiavanie principov a hodndt Etického
kédexu a zavézuji sa rozSirovatl a podporovat’ povedomie Kédexu, jeho porozumenie
a dodrZiavanie.

2. Podavanie sprav o nedodrZiavani tohto Kédexu sa zasiela priamo do inboxu skupiny BFF:

.. Skupina zarutuje osobam, kioré takito spravu podali, oslobodenie
od akychkolvek protiopatreni, diskriminacie alebo potrestania zo strany spolo&nosti, a zabezpedi
im maximalnu dbvernost’ bez akychkol'vek prévnych nasledkov.

3, DodrZiavanie ustanoveni tohto Kddexu sa povaZuje za dlezit( sticast’ povinnosti zamestnancov
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skupiny BFF. Vpripade poruenia Kodexu zaujima skupina svojou konzistentnostou,
nestrannostou a jednotnostou pri uplatiiovani sankcil podia zavaZnosti poruSenia posto]
spravodlivej doslednosti. DodrZiavanie Etického kédexu sa osobitne tyka zamestnancov a je
podstatnou sucastou zmluvnych povinnosti podia sicasnej legislativy. Akékol'vek porusenia tohto
Kédexu sa preto povaiuji za nesplnenie povinnosti v zamestnani ajalebo za disciplinarmy
priestupok so vietkymi pravnymi nasledkami tykajlcimi sa udrZania zamestnania.



